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PREAMBLE

The primary purpose of any Municipal Government is to guard, protect, foster and
promote the welfare of the community. An indispensable arm of any municipal
government--in its attempt to attain the aforesaid primary purpose--is its Fire Department.

NOW THEREFORE, this Agreement is made effective as of the first day of July 2008,
unless a different effective date for any specific provision or Section of this Agreement is
specifically prescribed in that Section, and this Agreement is made by and between
respectively, the CITY OF WATERBURY, CONNECTICUT, (hereinafter referred to as
the City), and LOCAL 1339, INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, (hereinafter known as the Union), in order to maintain and promote a
harmonious relationship between the City and such of its employees who are within the
provisions of this Agreement so that efficient and progressive public service, in the field
of fire prevention and fire fighting, may be rendered.

ARTICLE |
RECOGNITION

Section 1 The City hereby recognizes the Union as the sole and exclusive bargaining
agent for all full-time regular uniformed and investigatory employees of the Waterbury
Fire Department, for the purposes of collective bargaining with respect to wages, hours
and other conditions of employment. The term “employees or employee” as used in this
Agreement shall refer only to those personnel who occupy positions whose job
specifications required that the work be performed by uniformed and/or investigatory
members of the Waterbury Fire Department and who are covered by the bargaining unit
referred to herein; which bargaining unit, the parties agree, does not include the following
positions and/or classifications: Fire Chief (otherwise known as Chief Engineer),
Assistant Fire Chief(s), administrative personnel in the Fire Chief’s office who are
neither uniformed nor investigatory, clerical personnel in the Fire Chief’s office, clerical
personnel in the Fire Marshal’s office, and also excluding other personnel of the Fire
Department who are not engaged in fire fighting, investigatory, training,
communications, or Emergency Medical Services. The parties further agree that any
position-classification, above the rank, pay or classification of Deputy Chief, which may
be created subsequent to the effective date of this Agreement shall not be included within
the bargaining unit.

The parties have agreed that the following functional positions, heretofore occupied by
bargaining unit personnel shall be treated as follows:

(@) Stockroom Clerk - Engine #4: The work performed prior to July 1, 1977, by the
then occupant of this position shall be continued to be performed for the duration of this
Agreement by the Officer-In-Charge, or by the Acting Officer, or by the designee of
either, of Engine #4 as a special assignment as detailed and enumerated in Article XXVI
(Special Assignment) hereof.



Section 2 Definition - The following definitions are applicable to this Agreement:

@) The phrase “full-time regular employees” means those employees who are
uniformed and/or investigatory members of the Fire Department and who are regularly
scheduled to work 20 or more hours per week;

(b) The word “parties” shall be defined to mean, unless the context clearly indicates
otherwise, the City and the Union;

(© The term “in pay status” as used in this Agreement shall be defined to
embrace the following situation: An employee who is receiving compensation (e.g.,
wages or vacation pay or paid sick leave or other paid leaves) from the City;

(d) WECC means Waterbury Emergency Communications Center.
(e) BAMS means Bureau of Automotive Maintenance and Service.

Section 3 The Union as an organization and the individual members acknowledge
that each employee of the Department has a responsibility to the Department, the Officers
and the City which requires loyalty to the Department, respect for the authority of the
Officers, and the professional fire prevention and fire fighting service to the City.

Section 4 The parties further agree that any member promoted to the rank-
classification of Fire Chief (a.k.a. Chief Engineer), Assistant Fire Chief, or any rank-
classification above the rank-classification of Deputy Chief may, if he and the City so
agree, receive the pension benefits prescribed by, and his pension contribution will be
governed by Article XXXIII (Pensions) hereof.

ARTICLE 11
UNION SECURITY

Section 1 All employees who are members of the Union on the effective date of this
Contract, or who thereafter become members of the Union, shall as a condition of
employment, remain members of the Union in good standing.

Section 2 All new employees hired during the life of this Contract shall, as a
condition of employment, within thirty (30) days after the date of hire, or thirty (30) days
after the effective date of the Contract, whichever is later, become and remain members
of the union in good standing.

Section 3 The City agrees to deduct from the paycheck of each employee who signs
an authorization payroll deduction card a sum certified in proper form in writing by the
local Secretary, or other authorized officials of the Union, to be Union dues. Such
authorization shall be for the life of the Contract and shall be continued thereafter if a
Contract exists between the City and the Union.



Section 4 These deductions will be made on the regular payday as specified by the
City.

Section 5 In the event an employee received no pay on the pay day on which Union
dues deductions is scheduled to be made, no such deduction shall be made for that week.

Section 6 The Union agrees to defend the City and hold the City harmless as a result
of any action the City is required to take as a result of any written notice given it by the
Union pursuant to this Article or from any claim or action of any employee or group of
employees resulting from the City’s failing to make or making the deductions covered by
this Article. For the purposes of this Section 6 the phrase “in good standing” as utilized
in Sections 1 and 2 hereof shall be interpreted to mean that the City shall not be required
to take any action against any employee who has tendered to the Union initiation fees
and/or dues or who has signed the authorization payroll deduction card referred to in
Section 3 hereof.

Section 7 Within ninety (90) days subsequent to date of execution of this
Agreement, or issuance of an interest arbitration decision, the City will give each present
employee and each new employee, when he is hired, a copy of this Agreement, and
Department Rules and Regulations.

ARTICLE Il
BULLETIN BOARDS

Section 1 The City shall permit the Union to use designated bulletin boards located
in the respective fire houses for the posting of notices concerning Union business and
activities.

Section 2 All such notices shall be authorized by the President or other Union
officials.

Section 3 All such notices shall be submitted to the Chief of the Department or his

designated representative prior to such posting. No offensive, scandalous or derogatory
material shall be posted, and the Union shall hold the City harmless from any liability as
a result of material posted by the Union.

ARTICLE IV
DISCIPLINARY ACTION

Section 1 No regular employee, (the parties agree that a probationary hiree is not a
regular employee for the purposes of this Article), shall be removed, dismissed,
discharged, suspended, fined, reduced in rank or disciplined in any other manner, except
for just cause. Any such disciplinary action by the Chief, Assistant Chief or



Administrative Officer shall be subject to the appeal procedures of Article V (Grievance
Procedure) of this Agreement beginning at Step 2 and shall not be reviewable in any
other manner. Such grievance shall be filed within fifteen (15) days of the disciplinary
action.

Before any disciplinary action is taken against an employee, such employee shall receive
a pre-disciplinary action hearing before the Chief or Assistant Chief. Prior to such
hearing, the employee will be advised of his right to Union representation. Verbal or
written warnings do not require a pre-disciplinary action hearing, and may be issued by
the Administrative Officer.

At the hearing the specific charges and employee’s actions leading to such charges, along
with the possible ramifications of the charges and actions, shall be explained to the
employee by the Chief or Assistant Chief. After such hearing, the Chief or Assistant
Chief may take any action he believes prudent, including no action.

Section 2 Deputy Chiefs on duty may place an employee off-duty with full pay, until
a decision on discipline is made.

ARTICLE V
GRIEVANCE PROCEDURE

Section 1 The grievance procedure prescribed by this Article is established to seek
an equitable resolution of grievances, which shall be defined as disputes between the City
and the Union or between the City and any employee or group of employees-concerning
the misinterpretation, misapplication, or violation of a provision of this Agreement or a
condition affecting the employee’s health and safety (beyond those normally encountered
in all phases of fire fighting). The grievance procedure shall be the exclusive remedy for
any disputes defined herein.

No settlement of a grievance presented by an employee shall contravene the provisions of
this contract.

Section2-Step1  The grievance shall first be discussed orally with the employee’s
immediate superior within fifteen days of the occurrence giving rise to the grievance. If
such discussion does not resolve the grievance, it may be processed to the next step.

Section 3-Step 2  Within five (5) days, exclusive of Saturday, Sundays and holidays
as defined for Monday-Friday employees in Article XXII (Holidays), from receiving a
final answer from the employee's immediate superior, the grievance shall be presented in
writing to the Chief of the Fire Department who shall arrange for such meetings and
make such investigations as are necessary to give his answer in writing within five (5)
days, exclusive of Saturdays, Sundays and holidays, as defined for Monday-Friday
employees in Article XXII (Holidays), of the receipt of the grievance. If this answer does
not resolve the grievance, it may be processed to the next step.



Section 4- Step 3 Within five (5) days, exclusive of Saturdays, Sundays and holidays
as defined for Monday-Friday employees in Article XXII (Holidays), after the receipt of
the written answer from the Chief of the Department, the grievance may be submitted to
the Director of Personnel or his designee(s), together with all written claims and
answers developed through the preceding steps of this procedure for review and hearing.
The Director of Personnel or his designee(s) shall arrange for such meetings and make
such investigations as are necessary to give his answer in writing within five (5) days,
exclusive of Saturdays, Sundays and holidays as defined for Monday-Friday employees
in Article XXII (Holidays), of the receipt of the grievance. If this answer does not resolve
the grievance, it may be processed to the next step.

Section5-Step4  Within ten (10) days, exclusive of Saturdays, Sundays and
holidays as defined for Monday-Friday employees in Article XXII (Holidays), of the
transmittal of the written answer by the Director of Personnel or his designee(s), either
the City or the Union may request the State Board of Mediation and Arbitration to
provide mediation service. Should the grievance not be resolved through mediation, the
City or the Union may then request, within fourteen (14) days, the State Board of
Mediation and Arbitration to provide arbitration services. Nothing herein shall prevent
the parties from agreeing to use an alternative dispute resolution process or service,
including the American Dispute Resolution Center, provided both parties agree on the
alternative process or service.

Section 6 The authority of the arbitrator shall be limited to the interpretation and
application of this Contract. He shall have no right to add or subtract from the Contract.

The decision of the arbitrator shall be final and binding on both parties.

Any expenses incidental to mediation and/or arbitration shall be borne equally by the
City and the Union although each party shall be responsible for its own legal fees
associated with mediation and/or arbitration.

Section 7 Failure to process the grievance within the time limits established in the
preceding Sections presumes that it has been satisfactorily resolved at the last step to
which it has been properly processed. Failure on the part of the City’s representatives to
answer the grievance in the time limits established in the preceding Sections presumes
that the claim made in the grievance is denied and may be processed to the next step.

Section 8 The time limits specified in the preceding Sections may be extended by
agreement of both parties.

ARTICLE VI
FUNERAL LEAVE

Section 1 In each instance encountered, each employee shall be granted leave
without loss of pay in the event of a death in his immediate family. Such leave shall start



on the day of the death and continue through and include the day of burial except that in
no event shall such leave be more than four (4) calendar days or more than three (3)
working days. In the event of extenuating circumstances (such as death of family out of
state, autopsies, or other exigent circumstances), an additional work day may be utilized
with approval of the Chief, which shall not be unreasonably denied. For the purpose of
this Article, the term “immediate family” shall mean and include the following:

Spouse, child, mother, father, grandchild, mother-in-law, father-in-law, son-in-law,
daughter-in-law, grandparent, sister, brother, step parents, step children, brother-in-law,
sister-in-law or any foster parent/child former legal guardian or relative domiciled in the
employee’s household.

In the case of aunt, uncle, niece, nephew, foster parents/children (except those domiciled
in the employee’s home who shall be considered immediate family) of an employee, one
(1) day of funeral leave with pay, if necessary to attend the funeral shall be granted to
such employee. For the purposes of the preceding sentence, the words “aunt” and
“uncle” shall include, within their meaning, the spouse of a blood related aunt or uncle.

Section 2 In no event shall employees be paid funeral leave for days upon which
they are not scheduled to work.

Section 3 The employee must notify his company as to the date or dates he will be
on Funeral Leave. When the employee returns to duty he shall provide to the City all
pertinent information as requested on Funeral Leave Forms, which are currently in use
and provided by the City.

ARTICLE VII
EMERGENCY LEAVE

Section 1 The officer in charge of each Fire Company on each shift may grant
emergency leave with pay to any subordinate employee who requests such leave for
urgent reasons. Such emergency leave shall not exceed three (3) hours in any one day.
For the purpose of determining staffing strength under Article XVI1I (Staffing), an
employee on such emergency leave shall be considered to be on duty.

ARTICLE VI
UNION BUSINESS LEAVE

Section 1 The maximum of three (3) members of the Union Negotiating Committee
shall be granted leave from duty with full pay for all meetings between the City and the
Union for the purpose of negotiating the terms of a contract, when such members are
scheduled to be on duty.



Section 2 One (1) member of the Union Grievance Committee shall be granted leave
from duty with full pay for all meetings between the City and the Union for the purpose
of processing grievances, when such meetings take place at any time during which such
member is scheduled to be on duty.

Section 3 The Union President and other officers and members of the Union as may
be designated by the Union shall be granted a leave from duty with full pay to conduct
business on behalf of the Union. The total hours of said leave shall not exceed, in the
aggregate, one thousand (1,000) hours annually. No coverage shall be required for the
first four (4) hours of Union Business Leave granted to any bargaining unit member. The
Chief shall approve or deny requests for Union Business Leave according to the
procedures that he may establish or revise from time to time. The Chief’s approval or
such leave shall not be unreasonably withheld.

Section 4 The employee who will be on Union Business Leave will notify his duty
station or Bureau as soon as possible before the absence is to occur. The employee is to
notify the officer on duty under what Section the leave will be taken, the date, time, and
length of time of the leave.

Section 5 Any member of the bargaining unit who is an officer or a commission
member of the State Commission on Fire Prevention and Control shall be granted leave
from duty with full pay to attend meetings of said Commission or committees thereof,
provided that the total leave for the purpose set forth in this Section shall not exceed, in
the aggregate, one hundred and forty four (144) hours in any fiscal year for any and all
members of the bargaining unit who are entitled to leave prescribed by this Section.

Section 6 Unless otherwise provided in this Section, the one (1) member of the
Union, who is designated to represent the Union at any prohibited-practice-charge
hearing with the State Board of Labor Relations or its Agent, shall be granted time off
with full regular pay when processing such matters before said Board or its Agent at a
time when such employee is scheduled to work. Nothing herein shall prevent the Union
from having any other members and representatives attend such meeting if their
attendance creates no financial obligation to the City under the terms of this Section.

ARTICLE IX
SPECIAL LEAVE

Section 1 Employees assigned to a 40-hour work week shall not be eligible for
Special Leave. Each employee who is regularly scheduled to work twenty-four (24) hour
shifts and those employees assigned to the WECC (requesting employee) shall be granted
two hundred and eighty eight (288) hours per calendar year special leave with pay on
which he is able to secure another qualified employee (cooperating employee) to work in
his place provided:



Such substitution does not impose additional cost to the Department, except in the case of
a Fire Driver. In the case of two employees agreeing to work in each other’s place, both
employees shall be paid as if they had worked their regularly scheduled shift and had not
replaced the other employee.

Such substitution is within classification only, i.e., fire fighters for fire fighters, company
officers for company officers. The superior officer in charge is notified in writing (on
forms provided by the City) not less than four (4) hours prior to its becoming effective
except in the case of emergency, when such notification can be made by phone and
confirmation in writing can be made subsequent to the substitution;

The notification form shall be signed by the requesting employee, the cooperating
employee and the superior officer in charge. By his signature thereto, the cooperating
employee agrees to be responsible to perform the work and duties of the requesting
employee. In the event that the cooperating employee does not perform, for any reason,
that work or duties, he shall assume all liabilities attached to such lack of performance as
if he were regularly assigned to that tour.

The time shall be returned to the requesting employee within four (4) calendar weeks of
the original substitution.

Section 2 The Fire Chief shall require that a Chief Officer shall utilize only another
Chief Officer (that is, Deputy Chief, or Battalion Chief), in the event of the absence of
the said Chief Officer under the circumstances enumerated in Section 1 hereof.

However, a Deputy Chief can only work for a Battalion Chief when the Battalion Chief is
the Acting Deputy Chief.

Section 3 During the first three (3) months after being assigned to a fire company,
new hirees will not be allowed to swap shifts with other firefighters. During the
remainder of their probationary period, they will only be allowed to swap with other
probationary fire fighters.

Section 4 Special Leave for Rescue-Hazmat Company is subject to the following:

A. Trained fire fighters can swap with trained fire fighters.

B. Trained officers with other trained officers or trained acting officers.

C. Officers or Acting Officers when in the acting capacity, can only “swap”
with other “trained” officers or Acting Officers assigned to this company.

Section 5 Special Leave will only be allowed between employees assigned to the
WECC, except with the prior approval by the Deputy Chief on duty.

Section 6 In no case shall a member be allowed to work on Special Leave on a shift
to which he/she is assigned.



ARTICLE IX (A)
PERSONAL LEAVE

Section 1 For the duration of this Agreement, each employee who was an employee
on July 1 of the pertinent year as an employee who was regularly scheduled to work a
forty (40) hour work week shall be granted three (3) personal days as time off with pay
within the twelve month period subsequent to July 1 subject to the demands of service as
determined by the Fire Chief, provided the employee is a said forty (40) hour per week
employee on the date of the personal day(s) and provided, further, that he has
satisfactorily completed his probationary period as a new employee. A personal day may
not be carried over to the following twelve month period. Except in an emergency
situation, a request for a personal day shall be made by the said employee to the Fire
Chief at least one week prior to the date of the requested personal day.

ARTICLE X
INJURY LEAVE

Section 1 Each employee who is injured or disabled in the performance of his duties
shall be entitled to injury leave with full pay for up to twelve (12) months from the first
day of injury leave. In no event shall the net after-tax injury leave pay be greater than
(or less than) the employee’s net after-tax base pay. If an employee becomes disabled as
described above, and if the Chief receives a Medical Report from a treating physician
which states that the employee is permanently unable, because of such disability, to
perform his regular duties which he was performing prior to such disability, the Chief
shall immediately forward a copy of such report to said employee. If the employee does
not then apply for retirement (service pension, if eligible, or disability retirement), the
Chief may, not prior to four (4) weeks subsequent to the receipt of the said Medical
Report, initiate a request for retirement for such an employee and so inform the employee
that he (the Chief), has initiated the request for retirement. The fact of the Chief’s
unilateral filing of the said request for retirement {not prior to four (4) weeks after the
receipt of the Medical Report}, shall not be subject to the Grievance Procedure. If after
twelve (12) months from the date of injury leave, the employee is unable to return to
duty, such employee shall be required to provide the department with a medical
evaluation including the doctor’s determination as to the extent of the injury and
anticipated date of return to duty. If after twelve (12) months from the date of the injury
leave, the employee has still not returned to duty, said employee shall only receive
statutory compensation benefits. If after twenty-four (24) months from the date of injury
leave, the employee has not been released for duty the City may separate the employee
from the employment.

Section 2 If an employee who is injured in the line of duty makes a claim or
institutes a civil action against a third party (the alleged tort-feasor), who, the employee
alleges, negligently or tortiously causes the injury which resulted in the employee’s said
injury or disability, and if the employee receives his full pay from the City during the



period of such injury or disability, then the employee agrees that the City may intervene
in the employee’s said civil action against the alleged tort-feasor, pursuant to the
provisions of the Connecticut Workers’ Compensation Act, and the employee further
agrees that in the event of recovery against the alleged tort-feasor by settlement prior to,
or subsequent to, suit, or by judgment or otherwise, then the City may recover, pursuant
to the Connecticut Workers” Compensation Act that portion of the monies payable to the
employee during the period of said disability which the City may claim attributable to a
weekly compensation (as that phrase is used in the Connecticut Workers” Compensation
Act), whether or not a voluntary agreement was executed between the employee and the
City; and the employee further agrees that the City may claim reimbursement from any
recovery which the employee may receive from the said alleged tort-feasor, any medical,
hospital, dental, permanent partial disability payments, drugs, appliances, or other
expenses paid by the City pursuant to the said Workers” Compensation Act.

Section 3 Service Connected Light Duty assignment shall be conducted according to
the October 30, 1992, agreement between the City of Waterbury and Local 1339,
attached hereto as Appendix C, which shall remain in effect until such time as the City
establishes a new policy. The City reserves the right to adopt, change, modify, or abolish
policies regarding light duty for injuries occurring on the job.

ARTICLE Xl
SICK LEAVE

Section 1 Sick leave shall not be considered a privilege an employee may use at
his/her discretion, but shall be allowed only in case of: (a) absence from work because of
non-service connected illness or injury; (b) absence from work for medical, dental, or
ocular treatments which cannot be scheduled during the employee’s non-working hours;
or (c) the illness or injury of a member of the employee’s immediate family (defined as
spouse, child, stepchild, parent, stepparent, or any family relation domiciled with an
employee as a member of his/her family who is listed as a dependent for income tax
purposes) that requires the employee’s personal care and attention. Sick leave under
subsection (c) above shall be subject to an absolute maximum of forty-eight (48) hours in
any calendar year, provided that the employee has not met the ninety-six (96) or seventy-
two (72) hour threshold in Section 4 of this Article. Sick leave shall be granted without
loss of the employee’s normal pay to the extent of the employee’s sick leave eligibility
as prescribed in this Article.

Section 2 Employees shall be credited with sick leave eligibility, as hereinafter
noted, for each complete calendar month in pay status with the City, and shall carry
forward unused sick leave accumulated as of each June 30 to the following July 1, subject
to the provisions of the collective bargaining agreement then in effect between the Union
and the City. However, the said unused sick leave carried forward to this Agreement, as
well the sick leave eligibility accrued in accordance with the formula prescribed in this
Section 2 as of June 30, 2009 or any June 30 thereafter, shall be subject to a cap of 1200

10



hours of sick leave. Any sick time accrued in excess of 1200 hours as of June 30, 2008
shall be placed in escrow. Any sick days escrowed under the 1999-2004 Agreement,
which were accrued prior to the imposition of the 180 sick day cap shall remain in
escrow.

The sick leave eligibility shall be eight (8) hours of sick leave for each complete calendar
month in pay status for employees assigned to work twenty-four (24) hour shifts; eight
(8) hours of sick leave for each complete calendar month in pay status for forty-two (42)
hour week employees; and six (6) hours for each complete calendar month in pay status
for forty (40) hour week employees. For the purposes of this Article, the phrase
“complete calendar month in pay status” shall be interpreted in a manner consistent with
the operation of the City’s record keeping and/or payroll system, as the same may be
revised from time-to-time. Employees shall not earn sick leave when they are on Leave
of Absence Without Pay.

Any sick leave in excess of 1200 hours (not including sick leave placed in escrow
pursuant to the first paragraph of this Section 2) as of June 30, 2009 or any June 30
thereafter shall be paid out to the employee at 100% of the employee’s base hourly rate as
of such June 30, with payment to take place on or before August 15 of the following
fiscal year.

Section 2a  The sick day accrual (i.e. sick bank) prescribed by Section 2 of the 1995-
1999 Agreement was converted into a cash dollar equivalent valued as of the June 30,
1995 “daily rate” (that is, 12/42nd of the base weekly salary (excluding special
assignment pay)) of the employee. The “sick day” accumulation subsequent to July 1,
1995 and prior to August 4, 2004, prescribed by Section 2 hereof, was also converted into
an equivalent dollar value as of the then said daily rate (12/42nd of the employee’s base
weekly salary (excluding special assignment pay)) in effect as of the date of the accrual
of the sick leave entitlement. Such conversion to equivalent dollar value shall only be
utilized for purposes of computing terminal leave pay, as hereinafter set forth.

For payout upon retirement or death, sick leave accrued after August 1, 2004 shall be
converted to a cash dollar value based upon the base hourly rate in effect on October 15,
2004 for terminal leave purposes

Section 2b  This sick leave allowance, prescribed in Section 2 hereof, shall be reduced
by the number of hours paid sick leave granted to an employee. In the case of employees
regularly assigned to twenty-four (24) hour shifts, a sick shift shall consist of either
twenty-four (24) hours commencing at 0800 hours or eight (8) hour increments
commencing at 0800 hours, 1600 hours, or 2400 hours. Employees shall call in at or
before 6:00 a.m. on each day of sick absence to be eligible for sick pay for the absence
unless excused from doing so in writing by the Fire Chief or in cases of a documented
emergency.

Section 2¢c  Upon the retirement or death of any employee who was actively employed
as of June 30, 2004, such employee, or the employee’s dependent survivors, as the case
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may be, shall receive terminal leave pay in accordance with the following formula: 60%
of the dollar value of the number of the accumulated and unused sick days (prescribed by
Section 2 and 2a hereof), to which the employee is entitled at the time of his retirement or
death, but not to exceed 2,160 hours, plus 40% of the dollar value of the number of the
accumulated and unused sick days in escrow (see Section 2 above). Terminal leave pay
shall be payable in four (4) equal installments on or about the date of retirement or death
and the first three anniversaries thereof. The terminal leave pay prescribed in this Section
shall be in lieu of any sick leave earned per the provisions of this Article. Employees
hired after June 30, 2004, shall not be entitled to terminal leave pay.

Section 3 An employee who has exhausted his sick leave may request in writing an
advance of additional sick leave.

Such request will be reviewed by the Chief and the Personnel Director who will consider
the employee’s work record as a whole including his length of service and the use or
abuse of his sick leave privileges in the past. The decision regarding approval of such
request is subject to expedited arbitration and subject to an arbitrary and capricious
standard. Such advance of sick leave shall not take effect until such employee has
exhausted his vacation leave and personal leave for that year.

In no event shall advance sick leave credit be granted for any one request in excess of
forty (40) hours for employees assigned to a 40-hour work week and seventy-two (72)
hours for employees assigned to a 42-hour work week or employees regularly assigned to
work 24-hour shifts.

Section 4 To the extent permitted by state and federal wage and hour laws, the
present practice of allowing fire fighters to work for fire fighters who have exhausted
their sick time and officers to work for officers who have exhausted their sick time, shall
be continued, provided such substitution is for purposes of sick leave as defined in
Section 1 and does not impose additional cost to the Department.

Section 5 Employees regularly assigned to work 24-hour shifts or employees
assigned to a 42-hour work week who are absent on sick leave for more than ninety-six
(96) hours in any calendar year, and employees assigned to a 40-hour work week who are
absent on sick leave for more than seventy-two (72) hours in any calendar year, shall not
for the remainder of that calendar year be permitted to (a) use sick leave for any reason
other than the employee’s own non-service connected illness or injury, and/or (b) receive
paid sick leave for the first twenty-four (24) hours of any instance of sick leave use. The
restrictions set forth in the preceding sentence may be waived in the absolute non-
grievable discretion of the Chief, if he concludes that such waiver is justified for a
particular employee on a specific occasion, based on relevant considerations such as the
employee’s history of sick leave use and documentation of the necessity for the
employee’s absence from work; however, the approval or denial of said waiver shall not
establish a practice or precedent in any cases, whether similar or dissimilar. As used
herein, an “instance” means an occurrence of one or more consecutive work days of sick
leave use.
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In cases where the City questions the validity or extent of an employee’s use of sick
leave, or when an employee uses two or more consecutive regularly scheduled days of
sick leave, the City may require the employee to submit a Doctor’s Statement, obtained
on the employee’s own time, the cost of which is to be borne by the employee, from a
Doctor designated or approved by the City, containing to the extent permitted by state
and federal law, as minimum information, the diagnosis of the employee’s illness and
current physical condition, a prognosis of his future susceptibility to disability, and
anticipated date of his return to work. In the event the employee fails to furnish adequate
verification that the absence qualifies for payment as sick leave, the City may elect not to
pay the employee for the absence and/or issue appropriate discipline, up to and including
termination.

Section 6 If twelve percent (12%) percent or more of the employees on any 24-hour
shift are absent on sick leave on any given shift, the City may require all of the absent
employees to submit a Doctor’s Statement from a Doctor designated or approved by the
City, the cost of which is to be borne by the employee, containing to the extent permitted
by state and federal law, as minimum information, the diagnosis of the employee’s illness
and current physical condition and a prognosis of his future susceptibility to disability. In
the event the employee fails to furnish adequate verification that the absence qualifies for
payment as sick leave, the City may elect not to pay the employee for the absence and/or
issue appropriate discipline, up to and including termination.

Section 7 After an employee has utilized the provisions of Sections 2, 2a, 2b, and 3
of this Article, an employee may utilize sick time hours donated from another employee
upon approval by the Director of Personnel under the following conditions: He must
suffer from a prolonged illness; and he must first exhaust all his Personal Leave. The
Chief’s Office will be notified in writing on forms provided by the City, not less than
forty-eight (48) hours prior to its becoming effective. An employee may not use donated
sick time hours to obtain payment for hours during which he has not been paid because
he has not been in pay status during those hours. The “donating” employee’s sick bank
will be reduced by the number of hours which he donates.

Section 7a  In the event that it is determined that a fire fighter or officer, who receives
donated sick time hours per the provisions of Section 7 hereof, is entitled to receive
payment for those “donated” hours as Injury Leave, then the donating fire fighter or
officer shall be entitled to the return to his sick bank (see Section 2 hereof), of the hours
which he donated.

Section 8 Any policy the City may implement from time to time regarding the state
or federal FMLA shall be applicable to members of the Fire Department to the extent it is
not in conflict with any of the specific provisions of this agreement. Nothing herein shall
be construed to deprive any member of the Fire Department of any specific rights to
which he or she may be entitled under the FMLA.

Section 9 The City reserves the right to adopt, change, modify, or abolish policies
regarding light duty for injuries occurring off the job. The City also reserves the right to

13



terminate any employee who has been unable to perform the essential functions of his
position for twelve (12) months after the occurrence of an injury or onset of an illness off
the job.

ARTICLE XI (A)
TRANSFERS

Section 1 The Fire Chief may involuntarily transfer employees within this
bargaining unit to meet the legitimate needs of the Department. However, any review of
the Chief’s decision shall be limited to the issue of whether the decision to transfer the
employee was arbitrary or capricious.

Section 2 A temporary transfer shall be defined as any assignment of a duration of
two (2) weeks or less, or an assignment of a longer duration on a voluntary basis.

ARTICLE XI1I
MILITARY LEAVE

Section 1 The City will abide by all applicable State and Federal Laws regarding
military leave.

ARTICLE X1l
LEAVE OF ABSENCE WITHOUT PAY

Section 1 The Director of Personnel may grant a leave of absence without pay to any
employee, upon his request, for a period not to exceed one (1) year for any one request.
The decision regarding approval of such request is subject to expedited arbitration subject
to an arbitrary and capricious standard. Upon expiration of an approved leave of absence
without pay, or earlier if so requested by such employee, he shall be reinstated in the
position held at the time such leave was granted. In no case shall leave be granted for the
sole purpose of accepting other employment or self-employment.

Section 1a  An employee shall not accrue any benefits or seniority during a leave of
absence without pay. The employee’s seniority shall be restored up to the date on which
he went out on the leave without pay, provided he returns on or before the expiration of
the leave. During the period of an approved leave of absence without pay, an employee
may continue to participate in the City’s medical and dental plans in which they were
enrolled at the time leave commenced, provided the employee pays 100% of the COBRA
rate for such coverage on a scheduled to be determined by the City. If however, in the
opinion of the Director of Personnel and the Chief, the leave of absence without pay will
result in substantial benefit to the Department, the employee shall be permitted to
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participate in such plans in which he was enrolled at the time leave commenced, provided
he pays the same monthly premium cost share for such medical and dental coverage for
active employees. If said benefits are provided and the employee fails to return to work
for a period of six (6) continuous months immediately following expiration of the leave,
the employee shall reimburse the City, within ninety (90) days, the cost of insurance
benefits that the City provided while the employee was on leave of absence without pay,
unless serious illness or death of the employee prevents or interrupts the employee’s six
(6) month return.

Section 2 An employee must work a minimum period of six (6) months upon
returning from leave of absence without pay before he will be permitted to take his
vacation.

ARTICLE X111 (A)
MATERNITY/PATERNITY LEAVE

Section 1 The City will abide by all applicable State and Federal Laws regarding
maternity/paternity leave.

ARTICLE XIlII (B)
JURY DUTY

Section 1 Each employee selected for Jury Duty shall be entitled to such leave with
the employee being paid the difference in his City pay, had he worked his regular
schedule and any monies paid to him by the State of Connecticut Court System, provided
the latter is lower.

Section 1a  Leave shall be granted in accordance with the following provisions for the
Jury Duty:

A. If the employee is scheduled to work the shift before a day of Jury Duty,
then he will be off duty at 2000 hours that night;

B. If the employee is scheduled to work his shift on a day of Jury Duty, and
is not scheduled for Jury Duty on the following day, then he will report for duty four (4)
hours after he has been released by the court for the day; and

C. If the employee is scheduled to work his shift on a day of Jury Duty and is
scheduled for Jury Duty the following day, then he will be off for that shift.

Section 2 Each employee entitled to such leave shall provide to the City any
documentation from the Court in regard to the dates on which Jury Duty was performed
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and any monies received for doing such Jury Duty if performed for more than one (1)
day.

ARTICLE XIII (C)
COURT LEAVE

Section 1 The City shall grant leave with full pay to an employee for the period of
time he is required to appear before a court, judge, justice, or magistrate, as a defendant
or witness in cases arising out of employment with the Department.

ARTICLE XIV
SENIORITY

Section 1 Seniority shall be of two (2) types: Department Seniority and/or Rank
Seniority. Department Seniority shall consist of the total accumulated service of the
employee with this Fire Department. Rank Seniority shall consist of the relative length
of accumulated service of each employee, in his respective rank or classification, with
this Fire Department.

An employee’s length of service shall not be reduced by the time lost due to sick or
injury leave or authorized paid leave of absence, or layoff for a period not to exceed
twenty-four (24) months or length of service, whichever is less, or demotion.

For the purpose of this Article, the terms, classification (or rank), shall mean and include
the following: Fire Fighter (for the purposes of this Article, Probationary Fire Fighters
shall be considered to have the rank-classification of Fire Fighter), Fire Lieutenant, Fire
Captain, Battalion Chief and Deputy Chief. Employees who have the same length of
service in their classification shall be placed on the Rank Seniority List in the order that
their names appeared on the Eligibility List or if not appointed from an Eligibility List,
they shall be placed in the order that they were appointed to such classification. If the
situation is still not resolved, it shall be determined by lot.

Section 2 In the event of a layoff of one or more employees, the employee with the
least Departmental Seniority, as defined in Section 1 hereof, shall be laid off first.
Successive layoffs shall be effected on a similar basis of Least Departmental Seniority.

Section 3 During the layoff process or otherwise, if the need arises, an officer (i.e.
Lieutenant or above), shall be demoted, rather than immediately laid off, as follows: the
officer with the least Rank Seniority, as defined in Section 1 hereof, shall be the first
employee to be demoted. When this occurs, the demoted officer shall be entitled to bump
the least senior employee in the next lower grade if the said demoted officer has actually
served in that classification (or rank), and if he possesses more time in grade than the
least senior employee. For the purpose of the previous sentence, the phrase “time in
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grade” shall mean Rank Seniority in the classification into which the demoted officer is
bumping, plus all rank seniority held by the said demoted officer in higher officer ranks
and/or classifications. Any officer affected by the bumping process referred to in this
Section may avail himself of the same process as against a lower ranking officer, in order
that the affected officer may be demoted rather than laid off. When the demotion-
bumping process is complete and the fire fighting rank is attained, then the employee
with the Least Department Seniority shall be laid off as per the provisions of Section 2
hereof.

Section 4 When an employee has been laid off, or an officer has been demoted
because of layoff, position elimination, or “bumping”, the name of such employee shall
be placed on a preferred re-employment list for the appropriate grade for a period of
twenty-four (24) months or length or service, whichever is less. In filling any vacancy in
any such grade, the preferred re-employment list shall have priority over any other list.
All names shall remain on any preferred re-employment list until each laid off employee
is offered the opportunity for re-hire or each such demoted officer is offered the
opportunity for restoration to his former rank. When a laid off employee is re-hired or an
officer demoted because of layoff or otherwise is restored to the prior higher grade, he
shall be credited with Departmental Seniority and Rank Seniority as if he had not been
laid off or demoted. Laid off employees or employees demoted because of layoff or
otherwise shall be notified of their re-hiring, or restoration, at their last address on file
with the Fire Department and/or the Personnel Department. Any such employee shall
forfeit his right of re-hire or restoration to the previous higher grade if he does not report
to the Fire Chief his willingness to return to work within three (3) days after notification,
in writing, of his eligibility to return to work, or having reported such willingness, he
does not in fact return to work within fifteen (15) days after notification.

ARTICLE XV
UNION ACTIVITY PROTECTED AND NO STRIKE OR LOCKOUT

Section 1 Except for the right to strike or to withhold services which is hereinafter
prohibited, all other lawful Union activities are protected. Nothing shall abridge the right
of any duly authorized representative of the Union to present the views of the Union to
the citizens on issues which affect the welfare of its members.

Section 2 During the life of this Agreement, there shall be no strike, slow-down, job
action, suspension or stoppage of work, in any part of the City’s operations by employees
or an employee, nor shall there be any lockout by the City in any part of the City’s
operations.
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ARTICLE XVI
PROBATIONARY PERIOD

Section 1 To enable the City to exercise sound discretion in filling positions within
the Fire Department, no appointment for employment in, or promotion to any position in
the Fire Department shall be deemed final and regular until after the expiration of
probationary service. Probationary service shall be twelve (12) months for new hirees
and six (6) months for promotional positions. During this probationary period, the Chief,
with the approval of the Personnel Director, may terminate the employment or cancel the
appointment to higher rank, if during this period they shall deem him unfit for such
employment or appointment. Any such decision regarding promotional positions shall be
based on material reasons and shall be subject to an arbitrary and capricious standard.
Any such decision regarding new hires shall not be subject to the grievance procedure.

Section 2 If the employee loses two (2) months or more time from duty during this
probationary period, it shall be extended for the length of time lost, but such extension
shall not exceed four (4) months.

Section 3 In the event an extension beyond four (4) months would be required to
compensate for time lost from duty, the Chief of the Department may elect one of the
following alternatives:

A. Certify the employee as satisfactory in the position in which he was
serving a probationary period,;

B. Disqualify the employee for the position in which he was serving a
probationary period; this does not apply to promotions.

C. Establish a new twelve (12) or six (6) month probationary period as
appropriate.

ARTICLE XVII
STAFFING

Section 1 The Union recognizes it is the right and responsibility of the City, acting
in its reasonable discretion, to establish and maintain staffing levels that provide an
appropriate level of service to the community at a reasonable cost with due consideration
for the health and safety of the employees engaged in firefighting activities. Nothing
herein shall be construed to require the City to maintain any specific number of engine
companies or truck companies, or to maintain an rescue-hazmat company, provided the
City first prepares a redeployment plan. Any changes the City seeks regarding the
relocation, development, creation, reduction, elimination, or consolidation to the number
of stations and companies is governed by this section, unless otherwise agreed in writing
by the parties.
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Prior to any changes in location, development, creation, reduction, elimination, or
consolidation to the number of stations and companies, the scheduled staffing for each
fire fighting company and for the Chief Officers for each working shift shall be as
follows:

Engine Co. #1 Four (4) men including one (1) officer

Engine Co. #2 Four (4) men including one (1) officer

Engine Co. #4 Four (4) men including one (1) officer

Engine Co. #5 Four (4) men including one (1) officer

Engine Co. #6 Four (4) men including one (1) officer

Engine Co. #7 Four (4) men including one (1) officer

Engine Co. #8 Four (4) men including one (1) officer
Rescue-Hazmat Co. #9 — Five (5) men including one (1) officer
Engine Co. #10 Four (4) men including one (1) officer
Engine Co. #11  Four (4) men including one (1) officer
Truck Co. #1 Four (4) men including one (1) officer
Truck Co. #2 Four (4) men including one (1) officer
Truck Co. #3 Four (4) men including one (1) officer
WECC One (1) officer

Chief Officers  Two (2) — One (1) Deputy Chief/Shift Commander; One (1) Battalion
Chief

Regardless of any changes the City may implement concerning the relocation,
development, creation, reduction, elimination, or consolidation to the number of stations
and companies, staffing shall not be less than four (4) men, including one (1) officer for
active engine and truck companies.

If an apparatus known as a tower ladder is placed in service, the manning level shall be
the same manning level specified for Truck Companies. If an apparatus known as a quint
is placed in service, the manning level shall be the same manning level specified for
Engine Companies.

As utilized in reference to Engine, Truck and Rescue-Hazmat Companies, the word
“officer” shall mean either Fire Captain or Fire Lieutenant. As utilized in reference to the
WECC, the word “officer” shall mean lieutenant.

Section 2 In the event that the staffing shall for any reason fall below the minimum
staffing strength as provided in Section 1 hereof, such shortage shall be filled in
accordance with Article XVIII (Overtime).

Section 3 The City reserves the right to accomplish the functions of the Bureau of
Instruction and Training using civilian employees or contractors. Until the City
determines and implements an alternative organizational and staffing model for the
Bureau of Instruction and Training, the minimum staffing shall be a Director of Training
or Battalion Chief and two (2) Fire Department Officers at the rank of Lieutenant and/or
Captain. In the event that the staffing shall for any reason fall below the minimum
staffing strength, such shortage shall be filled in accordance with Article XVIII
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(Overtime). When such alternative staffing model is adopted, these minimum staffing
requirements will cease to apply.

Section 4 The City reserves the right to accomplish the functions of the Bureau of
Automotive Maintenance and Service (BAMS) using civilian employees, employees of a
different City department, or contractors. The City shall use the rank of Battalion Chief as
the supervisor of the Bureau of Automotive Maintenance and Service.

Section 5 The City reserves the right to accomplish the functions of the Waterbury
Emergency Communications Center (WECC) using civilian employees, firefighters or
contractors. Until the City determines and implements an alternative organizational and
staffing model for the WECC, the current minimum staffing of one (1) Director of
Communications and four (4) Dispatcher Supervisors shall continue to apply. In the
event that the staffing shall for any reason fall below the minimum staffing strength, such
shortage shall be filled in accordance with Article XVI1I (Overtime). When such
alternative staffing model is adopted, these minimum staffing requirements will cease to

apply.

Section 6 The City reserves the rights to accomplish the functions of the Bureau of
Fire Prevention using civilian employees, qualified firefighters, including firefighters
working in fire and rescue operations. Until the City determines and implements an
alternative organizational and staffing model for the Bureau of Fire Prevention, the
current minimum staffing shall continue to apply. In the event that the staffing shall for
any reason fall below the minimum staffing strength, such shortage shall be filled in
accordance with Article XVI1II (Overtime). When such alternative staffing model is
adopted, the minimum staffing requirements will cease to apply.

Section 7 The City may temporarily or permanently transfer bargaining unit
employees in or out of any of the organizational units referenced in Sections 3 through 6,
or any other organizational unit it may choose to establish or maintain, provided if such
transfer is on a temporary basis only that the base pay of any affected employees, as set
forth in Article XXV (Wages), is not reduced as a result thereof.

ARTICLE XVIII
OVERTIME

Section 1 In the event it is necessary to schedule or assign employees to maintain
minimum staffing strength, such work shall be scheduled as follows:

Section 1a  The City shall first transfer regularly scheduled firefighters or officers
from other companies on the same shift who are not necessary to maintain minimum
staffing on such companies to fill vacancies.

Section 1b  Should the City not be able to maintain minimum staffing by transferring
available firefighters or officers from the same shift, the City shall call in an employee to
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fill in the vacancy. In such circumstances, the City shall call-in the rank or classification
(fire fighter or officer) required to bring the fire companies and WECC to minimum
strength.

Section 2 Employees shall be paid at their regular rate of pay for all hours worked
unless otherwise required by the FLSA as provided below: employees shall be paid an
overtime rate of one and one-half (1 ¥2) times their regular rate of pay for all hours
worked in excess of:

@) effective from July 1, 2008 until the City’s implementation of a four
platoon schedule pursuant to Article XXIV:

(i) 204 hours in a twenty-seven (27) day work period for employees
who regularly work twenty-four (24) hour shifts;

(i) 182 hours in a twenty-four (24) day work period for employees
who regularly work a 42-hour week;

(iii) 212 hours in a twenty-eight (28) day work period for employees
who regularly work a 40-hour week.

(b) effective when the City implements the four platoon schedule, not later
than July 1, 2009:

(i) 182 hours in a twenty-four (24) day work period in the case of
employees regularly working a 42-hour week consisting of shifts averaging 12
hours;

(i) 212 hours in a twenty-eight (28) day work period in the case of
employees regularly working a 40-hour week, and employees regularly working a
42-hour week consisting of 24-hour shifts.

Section 2a  In the case of two employees agreeing to work in each other’s place, the
term “hours worked” shall be interpreted and applied as if they had worked their
regularly scheduled shift and had not replaced the other employee.

Section 3 If an employee is called back for work for a period which is less than a
full tour of duty, he shall be paid a minimum of four (4) hours at his regular rate of pay or
the actual number of hours worked at the appropriate rate of pay under Section 2 above,
whichever amount is greater.

Section 4 In no case shall a member be allowed to work overtime on a shift to which
he/she is assigned.

Section 5 The Personnel Director and Chief, in consultation with the union, shall
establish the rules for offering extra work opportunities or assigning the same, in the
absence of volunteers, on an equitable basis. From time to time, the City may amend the
rules to correct any procedural defects in the system. Said rules shall be provided to the

21



union and posted. Current rules governing distribution of extra work opportunities shall
remain in effect until such time as they may be amended.

ARTICLE XIX
ACTING OFFICERS

Section 1 Whenever a fire fighter is required to work in a higher classification, such
fire fighter for each day of such service thereafter shall receive the pay rate of a Fire
Lieutenant. For purposes of this Article, the “higher classification” in which *“a Fire
Fighter is required to work” is the Fire Lieutenant or Fire Captain rank classification.

Section 1a  If the fire fighter is required to work as an Acting Officer on an overtime
basis, then said fire fighter shall be paid pursuant to Article XVI1II (Overtime) based on
the regular hourly rate of a Fire Lieutenant.

Section 2 Each company shall have a designated Acting Officer for each shift.

The employee in each company and each shift who is the currently designated Acting
Officer shall remain as such designee. Should any shift or company not have a
designated Acting Officer prior to the effective date of this Agreement, then the qualified
employee with the greatest amount of departmental seniority shall be offered such
designation as Acting Officer. If this employee refuses, then the officer in charge of the
shift shall offer such designation to each other qualified employee in descending order of
seniority.

If such designated Acting Officer should leave that position for any reason, his successor
shall be immediately selected by offering the position to the qualified employee with the
most departmental seniority on that shift in that company. Should this employee refuse
such assignment, it shall then be offered to each other qualified employee on that shift in
that company in descending order of seniority.

Section 2a  For the purposes of this Article “qualified employee” shall mean a Step D
fire fighter with a minimum of four (4) years service with the Waterbury Fire
Department.

Section 3 A list of Acting Officers shall be maintained by the Chief’s Office. Such
list shall be kept current at all times.

Section 4 Whenever a Captain or a Battalion Chief acts as an Acting Chief Officer
(in the next higher rank), that employee shall receive the daily rate wage prescribed in
Acrticle XXV (Wages) for the higher rank for each working shift tour that he acts as such
Acting Chief Officer.
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Section 5 Any wage differential received by an Acting Officer or Acting Chief
Officer, in connection with a vacancy, shall not be included in that employee’s pension
entitlement per the provisions of Article XXXIII (Pensions) hereof.

Section 6 In the event of the “long-term” absence of a Deputy Chief or Battalion
Chief on a shift, or a Captain or Lieutenant on a fire fighting company, the Chief shall
exercise the following procedures. For the purposes of this Section, “long-term absence”
is defined as the absence of the member for more than seven (7) consecutive workdays.

a. The rank senior Battalion Chief if the Deputy Chief is absent, or the rank
senior Captain if the Battalion Chief is absent or the designated Acting Officer if the
Lieutenant is absent, assigned to the absent officer’s shift shall become the Acting
Deputy Chief, Battalion Chief, Captain or Lieutenant on that shift for the duration of the
absence.

b. Said Acting Officer shall receive all rights and benefits associated with the
absent officer’s position, except that the Acting Battalion Chief shall not be eligible to
work overtime as a Deputy Chief.

C. Said Acting Deputy Chief or Acting Battalion Chief shall maintain any
vacation selections made prior to his becoming an Acting officer.

d. Said acting officer shall receive the weekly wage prescribed in Article
XXV (Wages) for the rank in which he is acting for the duration of his acting assignment.
This differential shall not be included in his pension entitlement per the provisions of
Article XXXIII (Pensions) hereof.

e. An Acting Captain or Acting Lieutenant shall maintain his original
assignment.

f. An acting Captain shall maintain his own place on the officers’ extra
work/overtime rotation and shall work overtime, pursuant to Article XVII1 (Overtime), at
a Lieutenant’s wage scale.

ARTICLE XX
UNIFORM AND PROTECTIVE CLOTHING

Section 1 All line members shall respond to all emergency incidents with approved
station wear (approved meaning complying with NFPA 1975). The work uniform for
line personnel and training staff shall consist of:

Battalion Chief Officers — White work shirts with official department markings — sleeve
length at member’s choice, navy blue work pants;
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Line Officers — Light blue work shirts with official department markings — sleeve length
at member’s choice, navy blue work pants, tee-shirts (light blue, if possible, with
department marking);

Line Fire Fighters — Navy blue work shirts with official department markings — sleeve
length at members choice; navy blue work pants, tee-shirts (navy blue with department
marking);

Training Staff — Light blue work shirts with official department markings — sleeve length
at member’s choice, navy blue work pants.

Personnel listed above may wear any combination of approved clothing at any
time. However when performing public education duties or other duties
where non-emergency public contact is the primary purpose, members will
wear an approved “collared” shirt.

All work uniforms for line personnel and training staff shall conform to NFPA Standard
1975.

The work uniform for personnel in the WECC, BAMS and BFP, and Deputy Chiefs shall
consist of a white uniform dress shirt with official department patch, a tie shall be worn
between the dates of October 1 through April 30, and Uniform pant meeting the most
recent Waterbury Fire Department Rules and Regulations specifications.

Section 2 Distribution of Clothing — In each fiscal year the City shall distribute, at a
minimum, the following clothing allotment. Said distribution shall be accomplished
before December 31st of each year. However, for fiscal year 2009-2010, this Section 2
shall only apply to firefighters hired on or after January 1, 2007 and shall be suspended
(for that fiscal year only) as to all other members of the bargaining unit.

POSITION SHIRTS PANTS TEE-SHIRTS TIES
Battalion Chief 3LS, 3SS FR White Shirt 4 Pairs FR Pant

Fire Officer (line) 3LS, 3SS FR Light Blue 3 Pairs FR Pant 3 Light* Blue

Fire Fighter (line) 3LS, 3SS FR Dark Blue 3 Pairs FR Pant 3 Navy Blue

Fire Driver 3LS, 3SS FR Dark Blue 3 Pairs FR Pant 3 Navy Blue

Training Staff 3LS, 3SS FR Dark Blue 4 Pairs FR Pant

Chief Officer (Deputy) 4LS, 4SS Uniform White 2 Pair Uniform Pant 2 Ties
BFP 4LS, 4SS Uniform White 2 Pair Uniform Pant 2 Ties
WECC 4LS, 4SS Uniform White 2 Pair Uniform Pant 2 Ties

*Light Blue if possible.

Section 2a  All employees will be required to have a “dress uniform” six (6) months
after completion of their probationary period.

Section 3 The parties agree that line employees (as per Section 1 hereof) will not be
required to wear their dress uniforms to and from their duty stations.

Section 3a  Whenever a member is promoted/assigned to a position/assignment that
would require a different work uniform, the City shall provide the minimum allotment of
the required items within 6 months of said promotion/assignment. Members who have
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not previously received the proper allotment for their rank (within the past year) shall be
allowed to wear any station uniform that is/was approved for their previous rank until the
proper allotment is received. In no case shall personnel be allowed to operate in
hazardous areas in non-NFPA approved station uniforms at emergency calls.

Section 4 The City shall provide each employee in the bargaining unit with his own
protective clothing of good quality and condition. Such clothing shall consist of the
following: Helmet with eye shield; Boots compatible with Bunker Pants; Turnout Coat;
Gloves (initial — two pairs containing a GoreTex liner and compatible with Turnout Coat.
(As of July 1, 1990, all Bunker Pants and Turnout Coat replacement issues shall be of a
color other than black.) It is agreed that all members shall have at least 2 pairs of
approved gloves and that the City shall replace worn or lost gloves on an “as needed”
basis. All protective clothing shall meet the appropriate NFPA standards in effect at the
time of distribution (currently NFPA 1971, 2000 edition).

The City shall provide replacements on an as needed basis. If the employee opts to wear
an approved leather type work boot, the employee shall purchase the first pair of such
boots.

Section 5 The City shall reimburse any employee for lost or damaged clothing
and/or personal property, suffered in the performance of duty, except that there shall be
no reimbursement for shirts, uniforms or other equipment which the City supplied and
except that there shall be a $130 limit on reimbursement of lost watches or jewelry.
Further, there shall be a $130 limit on reimbursement of lost, non-required, personal
electronic equipment such as, but not limited to, pagers, cell phones and computer
equipment.

Such claim for loss must be supported with reasonable proof of the loss of the value of
the property claimed to be lost. An employee making a claim under this Section shall
sign a claim form which verifies his claim to which is appended the said proof of loss.
The form with the attached proof shall then be submitted to the Chief’s Office for
processing by the Chief’s Office to the appropriate City agencies.

ARTICLE XXl
VACATIONS

Section 1 In each calendar year each regular employee assigned to work twenty-four
(24) hour shifts or assigned to the WECC who has or will have less than one (1) year of
service on December 31, shall receive one (1) week of vacation leave with pay. Each
such employee who has or will have completed one (1) year of service, but less than ten
(10) years of service on December 31, of such calendar year, shall receive two (2) weeks
of vacation leave with pay. Each such employee who has or will have completed ten (10)
or more years of service on December 31, shall receive three (3) weeks vacation leave
with pay. No employee shall be permitted to qualify in one calendar year for two
vacation periods as set forth above.
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Section 1a  Employees not assigned to work twenty-four (24) hour shifts and not
assigned to the WECC shall be granted time off with pay for vacations according to the
following schedule:

Employees who have completed six (6) months of continuous service with the City and
less than one (1) year, shall be entitled to one (1) week of vacation within the second six
(6) months of service;

Employees who have completed one (1) year, but less than ten (10) years of service shall
be entitled to two (2) weeks of vacation. However, no employee shall be entitled to three
(3) weeks of vacation in one (1) calendar year because of the application of this provision
and the one immediately preceding;

Employees who have completed ten (10) years of service with the City shall be entitled to
three (3) weeks of vacation;

Employees not assigned to work twenty-four (24) hour shifts and not assigned to the
WECC who have completed eleven (11) years of service with the City shall be entitled to
one (1) additional day of vacation, over the provisions of the paragraph immediately
preceding this one for each completed year of service subsequent to the tenth (10th) year,
until a maximum of four (4) weeks of vacation is attained.

Section 1b  If an employee is absent because of a service connected injury and if
because of the extended duration of absence due to that service connected injury, he has
not taken all of his vacation entitlement (earned per the applicable provisions of either
Section 1 or Section 1a hereof), during the calendar year in question, then, the employee
may, with the approval of the Chief, defer one week of that vacation entitlement to the
following calendar year provided that when the employee returns to duty he makes a
request for the deferred vacation within fifteen (15) calendar days after returning to duty
and further provided that the deferred vacation must be taken within three (3) months
after returning to duty, excluding June, July and August.

Section 1c  Employees shall not earn vacation credits during the period when they are
on Leave of Absence Without Pay as provided in Article XI11 (Leave of Absence Without

Pay).

Section 2 For the purposes of this Article as it applies to employees assigned to
work twenty-four (24) hour shifts or assigned to the WECC, each week of vacation leave
shall be equivalent to the average hours the employee is scheduled to work per week over
the course of a year. In no instance shall a vacation selection be less than an eight (8)
hour consecutive block for employees assigned to work twenty-four (24) hour shifts and
in no instance shall a vacation selection be less than a nine and one-half (9 ¥2) hour block
for employees assigned to the WECC, provided that for employees assigned to the
WECC, vacation selection may be in full hour increments of not less than four (4) hours
if the Department can secure a replacement who is willing to work and be paid for those
hours only.
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For the purposes of this Article as it applies to employees assigned to a forty (40) hour
work week, each week of vacation leave shall include forty (40) hours.

Section 3 Employees may select and take their vacation leave throughout the
calendar year subject to the limitations hereinafter set forth in this Section and Article. In
selecting vacation leave, no employee, who is entitled to more than two (2) weeks of
vacation leave shall select such additional leave until every employee on his working
shift in his fire fighting company shall have chosen his first two (2) weeks or less of
vacation leave.

For the purposes of this Article as it applies to employees assigned to work twenty-four
(24) hour shifts or assigned to the WECC, vacation choice priority shall be as follows:
Selections shall receive preference based on the number of consecutive work hours
chosen — greatest number of hours given highest priority, least number of consecutive
hours given the lowest. In the event of a “tie” preference shall be given based on
Department seniority.

The Chief of the Department may limit the number of employees who may be on
vacation leave at any one time to one (1) on each working shift on each of the fire
fighting companies. In the event there is a conflict among employees concerning the
choice of vacation, preference shall be given on the basis of departmental seniority.

Of the Chief Officers (Deputy Chiefs and Battalion Chiefs) assigned to shifts, only one
may be on vacation at any one time, except with the prior approval of the Chief of
Department. Should a dispute arise as to the selection of vacations by Chief Officers
(both Deputy and Battalion Chiefs) departmental seniority shall prevail. However,
should a dispute arise in the next year the Chief Officer whose selection in the preceding
year was not granted will then have first choice and so on.

The Chief of the Department may limit the number of employees assigned to the WECC
who may be on vacation leave at any one time to one (1) on each of the combined
complementing shifts. That is, one employee assigned to the WECC from the A and C
shifts may be on vacation at any one time and one from the B and D shifts may be on
vacation at any one time. In the event there is a conflict among employees concerning
the choice of vacation, preference shall be given on the basis of departmental seniority.

Dispatcher/Supervisors may take vacation in any combination of day (9 % hour) or night
(14 % hour) shifts.

Dispatcher/Supervisors are not subject to the “release” requirements of Section 6 herein.
Dispatcher/Supervisors may use the provisions of Sections 7 and 8 herein.

Section 4 If vacation leave will be earned by any employee during any calendar
year, employees may carryover into the next calendar year the equivalent of up to one (1)
shift. Any vacation leave or parts thereof beyond the equivalent of one (1) shift may only
be deferred and taken during the following calendar year upon written request by the
employee and approval by the Chief. If the Chief denies the said request, he shall give to

27



the employee a written statement of the reasons for the denial. Such deferred vacation
leave shall be taken with the limitation (understanding), that it shall not infringe upon any
other scheduled vacation.

Section 5 No more than one (1) employee may be off duty on vacation leave on any
fire fighting company on each platoon or at the WECC on each shift or among the Chief
officers on each shift, during any vacation week which includes Thanksgiving Day,
Thanksgiving night, Christmas Eve, Christmas Day, or Christmas night.

Section 6 Each employee who is entitled to three (3) weeks of vacation leave with
pay (as per the provisions of Section 1 hereof), shall select at least one (1) week between
January 1st and June 30th of that vacation year in accordance with Section 3 hereof (this
selection, if made, shall not be construed as a “first selection”, per the provisions of
Section 3 hereof), unless he is otherwise “released” from this requirement as follows:

Examples: employees entitled to three (3) weeks of vacation shall be released by
selections of employees entitled to one (1) or two (2) weeks of vacation and/or by
employees entitled to three (3) weeks of vacation who have already been released or have
met the requirements of this section and who choose additional shifts in this time period.

All vacation weeks which are “released” shall remain in the shift and company in which
the release occurred. Exception: should an employee be released from the requirement of
this Section 6 and then be transferred to another company subsequent to June 30th of that
same year, such employee shall continue to be released on the shift and company to
which he has been transferred.

Section 6a  The release provisions above shall be by Department Seniority and such
release opportunities shall accumulate with the most senior employee (who has not taken
or been released from his early vacation requirement), on a given company and shift until
he accumulates or utilizes one (1) week of vacation, at which time the next release
opportunity would go to the next most senior employee in that company on that shift.

Section 7 For employees assigned to a 42-hour work week, three consecutive day
shifts or three consecutive night shifts of vacation entitlement that begin in a calendar
year shall be considered to end in that calendar year, regardless of the date that said
vacation entitlement actually ends.

Section 8 Employees wishing to guarantee their vacation selections taken
subsequent to April 30th of a calendar year, shall select such vacation on a company and
shift basis, if applicable, or by Bureau, per the provisions of this Article.

A. Such guaranteed selections shall be submitted to the Chief’s office on April 1st
of each calendar year;

B. No employee may consider his selection “guaranteed” until such selection is

recorded on the “Guaranteed Vacation Schedule”, issued by the Chief’s office to each
company and shift or Bureau;
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C. Such “Guaranteed Vacation Schedule” shall be issued by the Chief’s office no
later than April 15th, of each calendar year;

1. Failure of the Chief’s office to issue such list by the aforementioned
date shall have the same effect as accepting and approving the vacation schedule as
submitted.

Section 8a  If an employee is promoted, or involuntarily transferred, he shall be
entitled to his “guaranteed vacation” (as per Section 8 above), and Section 3 will not
apply to this Section 8a. The intent is to allow two (2) people off at the same time in the
same company if both have guaranteed vacations.

A. If an employee is unable to take his guaranteed vacation because of a shift
change, he shall be allowed to adjust his remaining vacation to insure his vacation during
the same calendar week(s) OR any other available vacation selection in his new company
and shift.

Section 9 Guaranteed or otherwise selected vacations in companies may be canceled
throughout the year provided: the employee canceling said vacation does so in writing
and submits his replacement vacation selection which does not conflict with other
vacation selections in his company on his shift; such cancellations and substitute
selections shall be recorded by the company officer on duty and the staffing officer shall
be notified of the change.

Section 10  Whenever the Mayor of the City of Waterbury declares a State of
Emergency for the City, the Chief of the Department may, with notification to the
affected employee, defer the employee’s scheduled vacation falling within such State of
Emergency. If the affected employee incurs any loss, the City and the Union shall meet
and negotiate a reasonable settlement for such loss.

ARTICLE XXIlI
HOLIDAYS

Section 1 For purposes of this Article, the following days are designated as holidays
and shall be paid one payment in November or December of each calendar year at the
rate of ten (10) hours of regular pay per holiday for employees engaged in firefighting
duties and eight (8) hours of regular pay per holiday for employees assigned to the
WECC in accordance with the provisions of this Article:

New Year’s Day Independence Day
Martin L. King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veterans’ Day
Good Friday Thanksgiving Day
Easter Christmas
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Memorial Day

In connection with employees engaged in fire fighting duties or assigned to the WECC
and for the purposes of this Section, the holiday shall be the exact statutory date thereof.

To be eligible for holiday pay, the employee must be in pay status for his last scheduled
work day prior to the holiday and his first scheduled work day subsequent to the holiday
and he must be in pay status on the holiday if he is scheduled to work on that day.

The date of the following holidays shall always be deemed to occur on the following
dates and shifts:

For employees assigned to the WECC:

A. New Year’s Day shall begin on the night shift of December 31st and end
at the close of the day shift on January 1st.

B. Lincoln’s Day shall always be February 12th.
C. Independence Day shall always be July 4th.

D. Christmas Day shall always begin on the night shift of December 24th and
end at the close of the day shift on December 25th.

For fire fighters assigned to a 24-hour schedule:

All holidays shall be deemed to begin at 8:00 a.m. on the actual date of the holiday and
end at 7:59 a.m. of the following day.

Section 2 A holiday falling within an employee’s vacation period shall be charged as
a day of vacation leave, and the holiday shall be paid for, as per the provisions of Section
1 hereof.

Section 3a  In the event that an employee should work his regularly assigned shift on a
holiday (as defined in Section 1 hereof), and if such employee also works beyond his
regularly assigned shift on that holiday, then that employee shall be paid for said work
beyond his regular shift at the rate of one and one-half (1%2) times his regular hourly rate
as provided in Article XXV (Wages).

Section 3b  In the event that an employee other than a line firefighters or line officer is
required to work on his day off, which is a holiday, he shall be paid for the hours worked
(but not less than 9-1/2 hours for a 42-hour employee and not less than 8 hours for a 40-
hour employee) at the rate of one and one-half (1%%2) times his regular hourly rate as
provided in Article XXV (Wages).

Section 3¢ Call-in holiday overtime work hours for line personnel (24 hour shift

employees) shall be for a minimum of six (6) hours. Line personnel (24 hour shift
employees) working call-in holiday overtime shall receive time and one half pay for all
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hours worked, subject to a minimum of twelve (12) hours. Holdover on holidays due to
late relief situations shall be paid time and one half only for the time worked. The on
duty Deputy Chief will make the decision on when a member will be relieved from duty
after the minimum hours worked is reached.

Section 4 Employees assigned to a 40-hour workweek schedule shall receive the day
off with pay for each holiday listed in Section 1. If the holiday falls on a Saturday, then
the holiday will be observed on the preceding Friday, and if the holiday falls on a
Sunday, then the holiday will be observed on the following Monday, except Easter,
which will be observed on Sunday.

ARTICLE XXI11
FIRE WATCH DUTY

Section 1 The term “Fire Watch Duty” for the purpose of this Article shall mean
duty designed to assist in fire safety code enforcement, crowd panic control and related
duties.

Section 2 All “Fire Watch Duty” assignments shall be made by the Fire Marshal or
Fire Chief or his designated representative, who must be an employee assigned to the Fire
Marshal’s Office.

Section 3 Whenever any person or organization is required to or shall seek the
services of the Fire Department for Fire Watch Duty, such work shall be performed under
the direction of the Fire Marshal and it shall be performed by employees in the
bargaining unit. Such work shall be paid for by the person or organization who is
required to or does seek such services. The City shall first assign on duty line fire
fighters who are qualified to perform Fire Watch Duty for the City where such duty is
required and where such assignment does not reduce Department strength below
minimum staffing. Line fire fighters will not receive any overtime pay or holiday pay
(pursuant to Sections 4 and 4a) for performing fire watch while on assigned duty, unless
such duty is overtime as defined in Article XVIII (Overtime).

Section 4 The rate of pay for Fire Watch Duty for a fire fighter or for an officer who
performs such duty outside his regularly scheduled assigned duty shall be one and one
half (1 %2) times the same hourly rate that he receives for his regularly assigned duties
multiplied by the number of hours worked, with a minimum of four (4) hours to be paid
for each assignment at such rate. In the event that Fire Watch Duty results in an
employee actually working a total number of hours in such workweek that triggers
eligibility for overtime pay as provided in Article XVI1II (Overtime), the pay provided
under this section shall be deemed to apply to the overtime hours up to the number of fire
watch duty hours paid in the pay period.

Section 4a  If Fire Watch Duty is performed on a legal holiday as provided for and
defined in Article XXII (Holidays) of this Agreement, the employee performing such Fire
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Watch Duty will be paid at two (2) times the same hourly rate as that which he receives
for his regularly assigned duties multiplied by the number of hours worked, with a
minimum of four (4) hours to be paid for each assignment at such rate, except if already
on duty.

Section 5 An employee who desires assignment to “Fire Watch Duty” work shall
notify the Fire Marshal or his designated representative and in order to be considered
must meet written Department requirements to be determined by the Fire Chief and Fire
Marshal.

Section 6 Employees who indicate their availability for “Fire Watch Duty” work
shall be offered assignments in rotation, without regard to rank. Refusal of such an
assignment shall have the same effect on rotation as accepting an assignment. An
employee must have been notified the day before a “Fire Watch Duty” assignment before
it will affect his standing.

Section 7 Upon request of the Union, employees may donate their time voluntarily
for specific charity organizations and occasions designated as hereinafter provided. This
voluntary donation of the employee’s time shall not affect his position on the “Fire Watch
Duty” roster. The Union shall establish a committee to determine the charitable
organization and designate the occasions which will not affect the “Fire Watch Duty”
roster.

ARTICLE XX1V
WORK WEEK

Section 1 The City shall maintain a three (3) platoon system until implementation of
a four platoon system as hereinafter provided. Under the three (3) platoon system, the
work week of all employees who perform fire fighting duties shall be an annualized
average of approximately fifty (50) hours. This workweek shall be based on a schedule
consisting of twenty-four (24) hour shifts. The 24 hour shift shall commence at 0800
hours and continue through 0800 hours the following day. Platoons shall be scheduled
over a twenty-seven (27) day period. The schedule will consist of three 9-day cycles in
which employees will work: 1 day on, 1 day off, 1 day on, 1 day off, 1 day on, 4 days off.
Each employee will be granted one (1) Kelly Day off in each twenty-seven (27) day
cycle.

Effective as soon as practicable after the City is able to hire and train sufficient additional
firefighters to staff a four (4) platoon system, but not later than July 1, 2009, the City
shall implement a schedule pursuant to which the work week of all employees who
perform firefighting duties shall be an annualized average of approximately forty-two
(42) hours. The schedule shall consist of twenty-four (24) hour shifts, commencing at
0800 hours and continuing through 0800 hours the following day. The four (4) platoons
shall be scheduled over a twenty-eight (28) day period that includes seven (7) work
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cycles of four (4) days each, with each four (4) day cycle consisting of one day on
followed by three days off.

Section 2 The work week for employees assigned to the WECC, shall be an
annualized average of forty-two (42) hours. This workweek shall be based on a schedule
consisting of day tours of duty of nine and one-half (9%2) hours each and of night tours of
duty of fourteen and one-half (14%2) hours each. In the event the City determines that it
can more efficiently or economically operate on a schedule other than that specified
above, it shall meet, consult and negotiate with the Union with respect to the effects of
the institution of such schedule at least 30 days prior to the effective date.

Section 3 The work week for all employees not covered by Section 1 of this Article
shall be forty (40) hours based on a five (5) day week. It shall be the policy of the City
that the workweek provided for in this Section shall be based on a Monday through
Friday schedule. The work schedule for forty (40) hour employees who work other than
a Monday-Friday schedule shall remain in effect. In the event the City determines that it
can more efficiently or economically operate on a schedule other than those specified
above, it shall meet, consult and negotiate with the Union with respect to the institution
of such more efficient or less expensive schedule.

ARTICLE XXV
WAGES

Section 1 On the first payday subsequent to the following dates, the following
weekly rates shall be effective:

Position Classification Base 7/1/08 7/1/09 7/1/10
Fire Fighter P $873.10 $873.10 $886.20 $908.35
Fire Fighter A $953.36 $953.36 $967.66 $991.85
Fire Fighter B $992.00 $992.00 $1,006.88 | $1,032.05
Fire Fighter C $1,030.79 $1,030.79 $1,046.25 | $1,072.41
Fire Fighter D $1,085.22 $1,085.22 $1,101.50 | $1,129.04
Fire Lieutenant $1,193.70 $1,193.70 $1,211.61 | $1,241.90
Fire Captain $1,302.16 $1,302.16 $1,321.69 | $1,354.73
Battalion Chief $1,418.36 $1,418.36 $1,439.64 | $1,475.63
Deputy Chief $1,614.44 $1,614.44 $1,638.66 | $1,679.62
+Fire Marshal $1,448.58 $1,477.55 $1,499.71 | $1,537.21
+Assistant Fire Marshal $1,277.58 $1,303.13 $1,322.68 | $1,355.75
+*Deputy Fire Marshal/

Deputy Assistant Marshal $1,193.70 $1,217.57 $1,235.84 | $1,266.73
+*F/F/ Inspector/Deputy

Marshal $1,085.22 $1,106.92 $1,123.53 | $1,151.62
+Director of Training $1,448.58 $1,477.55 $1,499.71 | $1,537.21
+*Lieutenant Training Div. $1,193.70 $1,217.57 $1,235.84 | $1,266.73
+*Captain Training Division $1,302.16 $1,328.20 $1,348.13 | $1,381.83
Director of Communications $1,448.58 $1,477.55 $1,499.71 | $1,537.21
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Dispatcher/Supervisor $1,193.70 $1,217.57 $1,235.84 | $1,266.73

F/F Dispatcher $1,085.22 $1,106.92 $1,123.53 | $1,151.62

+If occupant holds a line rank which carries a higher wage, the occupant will receive the
higher wage rate.

*Wages are if occupant of position has State of Connecticut Certification for said
position; otherwise occupant of position shall receive his rank’s wage.

Section 2a  All fire fighters shall receive the rates shown in this Article for the rate
step they have attained on the anniversary of their hiring date.

Section 3 The City reserves the right to change the pay period to bi-weekly and/or
change the payday for employees.

ARTICLE XXVI
SPECIAL ASSIGNMENT

Section 1 Employees assigned by the Fire Chief to the following special assignments
shall be paid as hereinafter noted. These special assignments are:

(a) Employees assigned as Regular Fire Driver - the amount noted hereafter,
annually, in addition to his salary as a fire fighter;

(b) Employees assigned to the Fire Department Arson Squad shall receive the
amount noted in the schedule hereinafter set forth, annually, in recognition of their stand-
by responsibilities and the amount shall be divided equally among the employees
assigned to these positions;

(c) The employee, assigned as Supervisor of the Fire Department component of
the Fire/Police Arson Squad, shall receive the amount noted hereafter, in addition to his
pay as an employee assigned to the Arson Squad;

(d) The officer in charge each shift of Engine No. 4 or, in his absence, his
designee, shall receive the amount noted in the schedules hereafter set forth in
consideration of his obligation to perform the “work’” and assignment formerly
performed by the stock room clerk. This payment will be made on the basis of a five (5)
day, Monday through Friday work week and only that officer on the day tour on a
Monday through Friday basis shall receive payment for the “work” performed per the
provisions hereof. Nothing herein shall prevent the City from assigning these duties
within or outside the bargaining unit, in which case the Special Assignment payment will
be discontinued;

(e) The officer in charge, or his designee, at Engine # 2 who performs the staffing
assignment functions and tasks, including notification of the employees as to the

34



“tramping” which employees must perform on a particular tour and including the
administration of the officers’ overtime list per Article XVIII (Overtime), Section 1 (c),
shall receive the amount on the schedules as hereinafter set forth. Nothing herein shall
prevent the City from assigning these duties within or outside the bargaining unit, in
which case the Special Assignment payment will be discontinued;

(F) The fire fighter in charge, or his designee, at Engine # 2 who performs the
City-Wide Overtime assignment functions and tasks, shall receive the amount noted on
the schedules as hereinafter set forth. Nothing herein shall prevent the City from
assigning these duties within or outside the bargaining unit, in which case the Special
Assignment payment will be discontinued,

(9) The employee in the Fire Marshal’s Office who assigns the Fire Watch
assignment;

(h) Members assigned to the Bureau of Instruction and Training who perform
scene Safety Officer duties.

(i) A Fire Officer who is assigned as the Fire Chief’s Aide will perform all duties
assigned to him/her pertaining to the Fire Department generally or the Chief’s Office
specifically, and will be paid in accordance with his/her rank.

(J) The Battalion Chief assigned as the supervisor of the Bureau of Automotive
Maintenance and Service shall receive the amount noted in the schedule hereinafter set
forth, annually in addition to his salary as a Battalion Chief.

The effective dates of payment and the rates for payment for these special assignments
set forth in the preceding paragraphs shall be as follows:

Special Assignment 7-1-07 7-1-08 7-1-09 7-1-10
Regular Fire Driver $2421.05 $2421.05 $2457.37 $2518.80
Employee Assigned to Arson Squad | $2286.22 $2286.22 $2320.51 $2378.52
Supervisor of Arson Squad $14.50 $14.50 $14.72 $15.09
Employee who assigns fire watch $14.50 $14.50 $14.72 $15.09
(per week) ' ' ' '

Day Tour Officer or Designee at

Engine 4 (per day) $13.44 $13.44 $13.64 $13.98
Staffing Officer or Designee at

Engine 2 (per 12 hours) $13.44 $13.44 $13.64 $13.98
Firefighter in charge of City-Wide

Overtime (per 12 hours) $13.44 $13.44 $13.64 $13.98
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Scene Safety officer $2286.22 $2286.22 $2320.51 $2378.52

Fire Driver Not Regularly assigned

(per shift) $26.67 $26.67 $27.07 $27.75

Battalion Chief — Supervisor

BAMS NA NA $3,123.64 $3,201.73
Section 2 Each fire fighter who is not regularly assigned as a Fire Driver shall

receive special assignment pay per Section 1 for each tour of duty, or majority part
thereof, during which he served as a Fire Driver.

ARTICLE XXVII
INSURANCE

Section 1 Each employee shall have the option to enroll in one of the following
medical insurance plans:

(i) The Century Preferred Managed Care Program with a $10 co-pay for home
and office visits with an unlimited maximum for in-network providers. Out-of-
network cost shares include $200/400/500 deductible for individual, two person,
and family coverage with subsequent coinsurance of 20% on covered expenses of
up to $2000/4000/5000 respectively for individual, two person, and family
coverage. The maximum “out-of-pocket” expense associated with the out-of-
network cost share is $600/1200/1500 for individual, two person, and family
coverage respectively. If a non-network provider is used the employee or
dependent may be subject to balance billing above and beyond the stated
maximums. The program includes managed benefits with a $200 inpatient
hospital and 25% professional penalty imposed if guidelines are not followed.
The lifetime maximum for the program is unlimited.

(if) The BlueCare POS Plan with no co-pay for preventive office visits in-
network, a $5 co-pay for primary care office visits in network and a $10 co-pay
for specialist office visits in-network, and an unlimited maximum for in-network
providers. Out-of-network cost shares include $250/750 deductible for individual
and two-person or family coverage, with subsequent coinsurance of 20% on
covered expenses of up to $6,250/18,750 respectively for individual and two-
person or family coverage. The maximum out-of-pocket expense associated with
out-of-network cost share is $1,500/4,500 for individual and two-person or family
coverage respectively. If a non-network provider is used the employee or
dependent may be subject to balance billing above and beyond the stated
maximums. Prior authorization is required for certain services. The lifetime
maximum for in-network is unlimited and for out-of-network is $1,000,000.
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(iii) The BlueCare POE Plan, with services limited to network providers; out-of-
network services are not permitted. Under the BlueCare POE Plan, there is no
office visit co-pay for preventive care, a $5 co-pay for primary care office visits
and a $10 co-pay for specialist office visits. Prior authorization is required for
certain services. The lifetime maximum is unlimited.

Section 1a  Each employee shall pay the following portion of the premium or
premium equivalent for the above medical insurance programs for the coverage of the
employee and the eligible dependents of the employee:

Century Preferred 20%
BlueCare POS 12.5%
BlueCare POE 5.0%

Employee premium cost sharing shall be by payroll deduction.

Section 1b  Employees who enroll in the Century Preferred Managed Care Program
shall enroll in the Anthem Public Sector Three-Tier Prescription Drug Plan with
co-payments of $10 for generic drugs, $20 for listed brand name drugs, and $30 for non-
listed brand name drugs, and required generic substitution. Mail order co-payments for a
90-day supply of maintenance medications are $20 for generic, $40 for listed brand
name, and $60 for non-listed brand name. For non-participating pharmacies, the plan
pays 80% of the Anthem allowance. The annual maximum benefit is $1,000.00.
Employees who enroll in BlueCare POS or BlueCare POE shall enroll in the Anthem
Public Sector Three-Tier Prescription Drug Plan with co-payments of $5 for generic
drugs, $10 for listed brand name drugs, and $15 for non-listed brand name drugs, and
required generic substitution. Mail order co-payments for a 90-day supply of
maintenance medications are $10 for generic, $20 for listed brand name, and $30 for non-
listed brand name. For non-participating pharmacies, the plan pays 80% of the Anthem
allowance. The annual maximum benefit is $1,000.00.

Section 1c  Each employee who is enrolled in the prescription plan shall pay 20% of
the premium or premium equivalent, by payroll deduction.

Section 1d  Employees who enroll in one of the medical insurance plans above shall
have the option to enroll in the Anthem Full-Service Dental Plan and Dental Rider A
(dependent child rider).

Section 1le  Each employee who is enrolled in the dental plan shall pay 20% of the
premium or premium equivalent, by payroll deduction.

Section 2 The City shall maintain a plan pursuant to Section 125 of the Internal
Revenue Code, to allow pre-tax payment of premium cost shares to the extent permitted
by law.

Section 3 The City shall provide, without charge to the employee, life insurance
coverage in the face amount of his annual base salary (i.e., the applicable Article XXV
Wages stated in annualized terms), of the employee rounded up to the next $1,000.00,
with double indemnity for accidental death.

37



Section 3a  In addition to the life insurance prescribed by Section 3 hereof;, if a
sufficient number of employees expresses an interest in exercising the following option
for additional life insurance (a sufficient number so that the life insurance may be
purchased at group rates), then, subject to the approval of the insurance company from
which the group of employees wishes to purchase this life insurance, the City will allow
an employee to purchase, at the employee’s cost, an additional amount of life insurance
equal to the current amount of the current annual wages (that is, the Article XXV Wage
Rate on an annualized basis), at the group rate which the City is currently paying for life
insurance. The maximum amount of life insurance which may be purchased under this
program is $75,000.00.

Section 4 The City may elect to change insurance carrier(s)/administrator(s) for any
of the benefits specified in this Article, provided the coverage is at least comparable to
the coverage in effect immediately prior to the change. “Comparable” means same
overall plan design, equivalent benefit levels as to each of the major elements of the plan,
and comparable value (balancing off pluses and minus) as to the remaining elements of
the plan. The City agrees to give the Union reasonable notice prior to any change in
carrier(s)/administrator(s).

Section 4a  In the event of a dispute over the interpretation or application of Section 4
above, the Union may, within thirty (30) days after being notified of a medical insurance
change, request grievance arbitration without proceeding through the initial steps of the
grievance procedure. The request for arbitration shall include a listing of the element or
elements of the plan that the union claims are not “comparable” to the pre-existing plan.
Arbitration shall be conducted by a mutually acceptable arbitrator, or if none can be
agreed upon within five (5) business days of the union’s notice of arbitration, by the
American Dispute Resolution Center in accordance with its rules and procedures. The
costs of arbitration shall be shared equally by the parties.

Section 5 Any question concerning eligibility for coverage or payment of benefits
pertaining to any of the aforementioned provisions shall be determined by the insuring
company in accordance with the provisions of such policies, as summarized in the
applicable summary plan description, as amended from time to time.

Section 6 Should the Union notify the City that a sufficient number of employees are
interested in purchasing additional insurance benefits from any of the present carriers of
Health or Life Insurance and such purchase will result in no cost to the City, said City
will deduct from the weekly wages and transmit to the proper carrier, the sum of money
indicated on a City approved deduction form (provided by the Union), when the said
form is signed by the employee and is presented to the City.

Section 7 Those employees who are participating in the City’s medical insurance
plan at the time of retirement, and who retire with a full normal retirement, and who are
not eligible for Medicare at the time of retirement shall be eligible to participate in such
medical insurance plan which the City provides to its active bargaining unit employees,
as such plans may change pursuant to any successor collective bargaining agreement,
subject to the same conditions as may exist at any time for such active employees. Such
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coverage shall be provided to the retiring employee and his/her eligible spouse at the time
of retirement and/or eligible dependents at the time of retirement.

Section 7a  Retirees shall pay a premium cost share according to the following: (1)
retirees who were actively employed on November 1, 2001 and who have been
continuously employed since that date shall pay one hundred percent (100%) of the dollar
amount of the premium cost share for the plan he elects that active employees are
required to pay at the time of his retirement; (2) retirees who were hired or rehired after
November 1, 2001 shall pay 102% of the applicable cost of the plan (i.e., COBRA cost
including allowable administrative fee).

Section 7b  Effective as of the signing of this agreement a retiree, who has attained the
age of 65 years and receives medical insurance benefits per the provisions of this Article
and who is eligible for either (1) Medicare A or B, or (2) Medicare A and B, must
participate in the Medicare program in which he is eligible to participate. The City will
provide supplemental coverage (the City to reimburse the retiree/spouse of retiree for the
cost of the monthly premium for this supplemental coverage, the payment for which will
be made in the first instance by the retiree / spouse of retiree); which reimbursement will
be made annually to the retiree/spouse of retiree upon proof of payment of the premium
for said supplemental coverage by the retiree/spouse of retiree.

ARTICLE XXVIII
ELIGIBILITY LISTS AND PROMOTIONS

Section 1 Whenever any vacancy(s) occurs within any promotional position within
the Fire Department as result of a termination, or as the result of a re-allocation or re-
classification, or as the result of the creation of a new position, and an eligibility list (for
the class to which such position is allocated), is in existence at the time of such
termination, re-allocation, re-classification, or at the time such new position is created,
the Fire Chief, no later than ten (10) days after the date of such vacancy, shall request the
Personnel Director to certify the names of eligible persons from such eligibility list, and
within ten (10) days after such request is made, the Personnel Director shall so certify,
and the Fire Chief, no later than ten (10) days after the date on which such certification is
made, shall appoint the person so selected, to fill such vacancy. If a vacancy occurs
during the last ten (10) days of the term of an eligibility list, the Fire Chief shall
immediately request certification of the names of the next eligible individuals on the
appropriate eligibility list directly from the Personnel Director who shall immediately
certify the names of such eligible individuals. This request for certification shall be
subject to the post-approval of the Mayor and of the Budget Director, which approvals
are normally required. The intent of the two preceding sentences is to assure the
promotion of an individual on the eligibility list for the position in question, which
eligibility list is in existence at the time the vacancy occurs. Whenever such vacancy in a
promotional position occurs and there is no appropriate eligibility list in existence, the
Personnel Director, within one hundred-twenty (120) days of the date of such vacancy,

39



shall conduct a competitive examination, in accordance with the Civil Service ordinance
(in existence July 1, 2004), and the rules and regulations pertaining thereto, in order to
establish an eligibility list from which such vacancy shall be filled. Within fifteen (15)
days after such list is established, the Fire Chief shall request the Personnel Director to
certify the names of the eligible persons on such eligibility list, and within fifteen (15)
days after such request is made, the Personnel Director shall so certify, and the Fire
Chief, no later than fifteen (15) days after such certification is made, shall select such
person to fill such vacancy.

ARTICLE XXIX
MISCELLANEOUS

Section 1 No employee in the fire fighting force shall be assigned to perform any
duty which is unrelated to fire fighting, fire prevention (including inspections),
Emergency Medical Services or rescue work or to care and maintenance of fire fighting
equipment and apparatus, or to the normal cleaning required to maintain the quarters and
areas in which he is employed, in a clean and sanitary manner. Nothing herein prohibits
the Chief from assigning personnel to work on special projects relating to department
business on a day-to-day basis on their assigned shift.

Section 2 Upon his request, any employee has the right to inspect his service and
medical records at any reasonable time.

Section 3 Any employee will be considered relieved from duty when his
replacement reports for duty, fit and ready for work, to the officer in charge of the
company.

Section 4 Between the period May 1 through September 30 inclusive, each
employee shall have the option of wearing a short sleeved shirt, without tie or blouse, as
part of his dress uniform. However, if a blouse is worn during this time period a tie must
be worn. Nothing in this Section shall prevent the Fire Chief from prescribing the dress
uniform to be worn at a special function or any event.

Section 5 The City and the Union have in their respective files a sketch-map which
delineates a parking area contiguous to the Field Street Fire Station which has been set
aside for parking for Fire Department employees assigned to Headquarters.

Section 6 Any provision of the Charter of the City of Waterbury and/or Civil Service
Rules and Regulations of the City of Waterbury, to the contrary notwithstanding, there
shall be no residency requirements for any member of the Waterbury Fire Department.
Further, with respect to promotional examinations within the Waterbury Fire Department,
the City shall place no prohibition or penalty upon any bargaining unit member because
of his residency.

Section 7 The City shall provide to the Union copies of any Administrative orders,
memorandum, or communications that are sent from or through the Chief’s Office to the
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Department or individual companies or Bureaus. This does not apply to correspondence
sent to individuals, but does apply to copies of disciplinary actions.

Section 8 No employee shall engage in any ongoing activity of an emergency nature
for another municipality (other than the City of Waterbury), which emergency work is
known to have caused heart and hypertension problems as covered under the provisions
of Sections 7-314a and 7-433c of the Connecticut General Statutes without the prior
agreement of the appropriate officials of the two (2) municipalities involved; that is, the
Fire Chief and Director of Personnel of the City of Waterbury, and the Chief Executive
Officer or governing board of the emergency service for the other municipality. Nothing
in the agreement between the City of Waterbury and the other municipality or in this
Section shall reduce the benefits to an employee while acting as an employee of the
Waterbury Fire Department. The provisions of this Section shall not apply to any activity
of the employee while in the employ of the City of Waterbury. The City shall provide
forms for all new hirees, which forms will indicate the employees’ compliance with this
provision. The provisions of this Section 9 shall not be construed to deprive any
employee who is engaged in any ongoing activity of a volunteer emergency nature for
another municipality, (which municipality, by vote of its legislative body, has adopted the
provisions of Section 7-322b(b) of the General Statutes) from receiving the rights and
benefits prescribed by Section 7-322b of the General Statutes.

Section 9 The parties agree that employees will continue to perform the day-to-day
care of vehicles used by the Chief Officers.

Section 10  The parties further agree that all members shall be trained to use the
SCBA refilling station and shall be responsible for the refilling of their SCBA on a day-
to-day basis.

Section 11 The parties recognize that if any provision of this Agreement is contrary to
a specific practice existing prior to the effective date of this Agreement, then the
provision of this Agreement shall prevail.

Section 12 This Agreement represents the complete and full understanding of the
parties with respect to rates of pay, wages, hours of employment and other terms and
conditions of employment which shall prevail during the term hereof and any matters or
subjects not covered herein have been satisfactorily adjusted, compromised or waived by
the parties for the life of this Agreement.

Section 13~ Whenever a male gender is used in this Agreement it shall be construed to
include male and female employees unless biologically infeasible.

Section 14 If any provision of this Agreement, or application of Such Provision,
should be rendered or declared invalid by any court action or by reason of any existing or
subsequently enacted legislation, the remaining parts or portions of this Agreement shall
remain in full force and effect.

Section 15  As a condition of employment, fire fighters who operate City vehicles in
the course of their employment shall be subject to annual motor vehicle background
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checks and shall maintain valid operating licenses at all times. Said employees shall
execute all required authorizations necessary for the City to conduct such background
checks.

ARTICLE XXXI
TRAINING

Section 1 Whenever a need exists for the Department to require an employee to
attend fire fighting schools, conferences, or other related training courses, the opportunity
will be offered to all qualified employees. The Department will issue notice of such
training activity and following such notice, each employee wishing to attend will
indicate, in writing, to the Chief, his desire to participate in such activities. The Chief
will then select and authorize the employee(s) to attend such activity, taking into account
the employee’s qualifications, seniority, and anticipated future service with the
Department. Nothing herein shall prevent the Chief from assigning employees to
required training necessary to carry out the duties of the Department. Such selection
shall not be subject to the Grievance Procedure beginning at Section 4 of Article V
(Grievance Procedure) or to review in any other manner.

Employees so selected shall be granted sufficient time off with pay to attend such activity
and the City will pay all necessary and reasonable expenses that arise out of such activity
and shall, if necessary, provide substitutes to work the selected employee’s normal shift.
If such training shall occur during the selected employee’s time off, he shall be granted
an equal amount of compensatory time off provided that such time off shall not be
granted in such a way as to require payment of overtime, pursuant to Article XVIII
(Overtime), to any other employee.

Section 2 “42” hour personnel and employees regularly assigned to work twenty-
four (24) hour shifts who are to receive training for one (1) week or more shall be
assigned to a “40” hour week starting at 0800 hours the Monday morning of the week
training is to begin. A week of training shall mean a minimum of five (5) calendar days
of training in one (1) calendar week (Monday through Sunday, inclusive)..

A. Such personnel who are scheduled to work the night shift or past 2000 hours
on the Sunday before the Monday morning commencing the 40 hour assignment shall be
placed off-duty with full pay that Sunday night shift or at 2000 hours.

B. Personnel assigned to such training shall be granted off-duty status both the
Saturday and Sunday following the last day (or night) of training, with no loss of pay.

C. They shall not be re-assigned to their companies until 0800 the Monday after
the training is completed.

D. Personnel assigned to a 40 hour week for training shall be re-assigned back to
the same assignment - that is the same company and same shift - which they held prior to
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being assigned to a 40 hour week. Such employees shall retain all rights and benefits as
if they never had been assigned to a 40 hour week. These benefits shall include, but are
not limited to, company seniority, driver position, Acting Lieutenant designation,
vacation selections, and all overtime opportunities which he would have worked.

E. 42 hour personnel and employees regularly assigned to work twenty-four (24)
hour shifts assigned to training for one (1) calendar week or more will not be allowed to
work beyond their assigned shift or swap for a period commencing with the night shift or
2000 hours on the night before such training is to start and ending with the day shift or
0800 hours on the last day of training (or the night shift and 2000 hours if such training is
scheduled on that night.)

F. Personnel who had scheduled vacations(s) and canceled such vacation(s)
because it fell during the time they are assigned to the 40 hour week shall be allowed to
select a new vacation(s) in that year. If such selection(s) is not approved because of
contractual provisions, then the employee will be allowed to defer their vacation(s) into
the next year.

Section 2a  For the purposes of training for 42 hour personnel and employees
regularly assigned to work twenty-four (24) hour shifts for a period of less than one (1)
week, the following will be in effect:

A. The Chief shall select one of the following options for any employee who
is scheduled to work the shift immediately before the start of a training session, and
notify the employee of the selection before the training is to start:

1. The shift immediately before off, with pay;

2. The shift immediately after off, with pay, provided he is scheduled to
work such shift;

3. Pay for the hours of training in accordance with Article XVI1I
(Overtime).

B. The Chief shall select one of the following options for any employee who
is off for the shift immediately before the start of a training session, and notify the
employee of the selection before the training is to start:

1. The shift immediately after off, with pay, provided he is scheduled to work
such shift;

2. Pay for the hours of training in accordance with Article XVI1I (Overtime).

C. Any employee who is off for both the shift immediately before and
immediately after the training session will be paid for the hours of training

D. Any employee who is scheduled to work the shift that is during the
training session will be given that shift off.
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E. Any employee who had scheduled vacation(s) and canceled such vacation(s)
because it fell during a training session, shall be allowed to select a new vacation(s) in
that year. If such selection is not approved because of contractual provisions, then an
employee will not lose his vacation time and may be allowed to defer his vacation(s) into
the next year, with the permission of the Chief.

Section 2b  The Chief shall grant reasonable amount of time off to travel to and return
from a training session.

Section 2c  The Chief may prohibit all employees who are covered by this Section 2
from working overtime on the shift immediately prior to, during, and the shift
immediately following such training.

Section 2d  Any employee scheduled for training under this Section 2 shall not lose
any overtime opportunities which he would have worked on the shift immediately prior
to, during, and the shift immediately following such training.

Section 2e 40 hour personnel shall be covered under Section 1 of this Article, or
Article XVII1 (Overtime), for the purpose of training.

Section 2f If an employee assigned to the Training Division attends schools to attain
a State Certification for Instructor on his day off, he will be granted a compensatory day
off for each day he attends such schools on his day off.

Section 3 New hirees shall be given adequate training before being assigned to a
Fire Company. Such training shall consist of successful completion of the State of
Connecticut Fire Fighter | and Fire Fighter Il certifications, Emergency Vehicle Operator
training, Hazardous Materials Awareness and Operational training, MRT certification
and 2Q driver’s license.

A. If a new hiree does not successfully complete the certification course, the
Director of Training shall make a recommendation to the Fire Chief as to likelihood of
the new hiree to complete the required New Hiree Training within an additional two-
week period. Based on this recommendation and an interview with the new hiree, the
Fire Chief shall determine in his absolute discretion whether the new hiree shall receive
additional training or to be terminated.

B. In order that new hirees may be given additional training and be properly
evaluated:

1. New hirees shall not be placed on their respective company’s overtime
list until three (3) months after being assigned to a fire company;

2. New hirees shall not be considered available for temporary assignment
for three (3) months after they are assigned to a fire company. During this period,
the second least senior fire fighter in that company on that shift supplying the
staffing shall be assigned to said temporary assignment.
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3. For the first three (3) months after being assigned to a fire company
new hirees will only be allowed to use the provisions of the Special Leave Article
with other Probationary Fire Fighters. After this three (3) month period, this
restriction will not be in force.

C. Except as provided for in Section 3 of this Article, new hirees shall retain
all rights and benefits provided for under the collective bargaining agreement including,
but not limited to, this Article and/or Article XVI1II (Overtime).

Section 4 Members may be temporarily transferred into the Bureau of Instruction
and Training to assist in or deliver training because of their special or unique
qualifications. This temporary transfer shall only be with the affected members’
approval, unless they have previously agreed to such transfer as a condition of selection
for such training.

A Whenever members are temporarily transferred into the Bureau of
Instruction and Training, and they hold State Certification of Instructor | or higher, they
shall be paid their normal weekly salary plus one-half (1/2) the difference between their
rank and the next highest rank. Said difference shall not be considered for the purposes
of Article XXXIII (Pensions).

B. At the end of the temporary transfer, the member shall be transferred back
to the assignment they held before the temporary transfer.

C. Any member temporarily transferred as outlined in this section shall retain
all rights and benefits afforded in this agreement.

D. No action shall be taken against any member because of his refusal to
approve a temporary transfer into the Bureau of Instruction and Training, unless they
have previously agreed to such a transfer as a condition of selection for such training.

Section 5 Members wishing to attend training classes sponsored by the Commission
on Fire Prevention and Control or Regional Fire Schools when not on-duty may request
approval of the Chief (or his designee).

A. Members shall make such request at least ten (10) days prior to the start of
the class and include the announcement for the class.

B. If the Chief (or his designee), approves attendance at the class, the
member shall be covered by the City’s Workers Compensation insurance and may utilize
department issued Personal Protective Clothing.

C. This section shall not be construed to mean that the member is entitled to
any additional pay or compensation or use of department vehicles.
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ARTICLE XXXIlI
PRESERVATION OF MANAGEMENT RIGHTS

Section 1 Except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this Agreement, the City has and
will continue to retain, whether exercised or not, all of the rights, powers and authority
heretofore had by it and, except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this Agreement, it shall have the
sole and unquestioned right, responsibility and prerogative of management of the affairs
of the City and direction of the working forces, including, but not limited to, the
following:

a. To determine the care, maintenance and operation of equipment and
property used for and on behalf of the purposes of the City.

b. To establish or continue policies, practices and procedures for the conduct
of the City business and, from time-to-time, to change or abolish such policies, practices,
or procedures.

C. To discontinue processes or operations or to discontinue their performance
by employees.

d. To select and to determine the number and types of employees required to
perform the City’s operations.

e. To employ, transfer, promote or demote employees, or to lay off,
terminate or otherwise relieve employees from duty for lack of work or other legitimate
reasons when it shall be in the best interests of the City or the department.

f. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with the
requirements of the City, provided such rules and regulations are made known in a
reasonable manner to the employees affected by them.

g. To ensure that related duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by employees.

h. To establish contracts or sub-contracts for municipal operations, provided
that this right shall not be used for the purpose or intention of undermining the Union or
of discriminating against its members.

i. To create job specifications and to revise existing job specifications as
deemed necessary.

These rights, responsibilities and prerogatives are inherent in the City by virtue of
statutory and charter provisions and are not subject to delegation in whole or in part.
Such rights may not be subject to review or determination in any grievance or arbitration
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proceeding, but the manner of exercise of such rights may be subject to the grievance
procedure described in this Agreement.

Section 2 The Union recognizes the City’s right to assign bargaining unit personnel
in the Fire Department to provide Emergency Medical Services. The Union waives any
right it may have to negotiate over the effects of the implementation of EMS in the Fire
Department, and acknowledges that the terms of this Agreement constitute sufficient
consideration for such waiver.

ARTICLE XXXI11
PENSIONS

Section 1 Employees shall be entitled to retirement and survivor benefits pursuant to
the terms and conditions of the ordinance entitled Final Amended Ordinance Regarding
the Pension and Retirement System, Part Il: Pensions and Retirement Provisions, and
passed by the Board of Alderman on November 10, 2003.

For purposes of determining an employee’s pension benefit, years of service completed
prior to July 1, 2004 shall be valued as follows for purposes of determining the
percentage multiplier of the employee’s final average base pay:

A Years of service completed prior to December 31, 2001 shall be valued at
2.5% per year,;

B. Years of service completed subsequent to December 31, 2001, but prior to
July 1, 2004 shall be valued at 2.0% per year.

Section 2 If the Waterbury Coalition of Unions and the City begin discussions
concerning the inclusion of some or all of current and/or future employee in MERS or
some other retirement plan, the Union agrees to participate in the discussions as a
member of the Coalition.

ARTICLE XXXV
EDUCATIONAL INCENTIVE

Section 1 Any qualified member of the bargaining unit shall receive additional
compensation for the educational attainments in the Fire Technology and Administration
in accordance with the following schedule. The dollar amounts prescribed by the
following schedule shall be paid in May of the year following the year during which the
employee attains the noted quarter hour credits or Associate’s Degree, Bachelor’s
Degree, or Master’s Degree, and annually thereafter.
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A For satisfactory completion at a grade of C- or better of twenty-four (24)
quarter hours or their equivalent at an accredited college or university in the subjects set
forth in sub-paragraph (g) hereof, an additional $125.00.

B. For satisfactory completion at a grade of C- or better of forty-eight (48)
quarter hours or their equivalent at an accredited college or university in the subjects set
forth in sub-paragraph (g) hereof, an additional $200.00.

C. For satisfactory completion at a grade of C- or better of seventy-five (75)
quarter hours or their equivalent at an accredited college or university in the subjects set
forth in sub-paragraph (g) hereof, an additional $275.00.

D. For the attaining of an Associate’s Degree or one hundred and five (105)
quarter hours or their equivalent from an accredited college or university in the subjects
set forth in sub-paragraph (g), an additional $450.00.

E. For the attaining of a Bachelor of Science Degree from an accredited
college or university in the subjects set forth in sub-paragraph (g) hereof, an additional
$850.00.

F. For the attaining of a Master of Science Degree from an accredited
college or university in the subjects set forth in sub-paragraph (g) hereof, an additional
$1,500.00.

G. Subjects for which credit will be allowed will be any subject, either
mandatory or elective, required by the State of Connecticut for an Associate’s,
Bachelor’s, or Masters Degree in Fire Technology and Administration accredited by a
Regional Accrediting Agency recognized by the U.S. Department of Education.

Section 2 Application for additional compensation for educational attainments under
this Article shall be made on a form prescribed, and provided by, the City upon request.
The said application form shall contain provisions requiring the appropriate official of the
authorized college or university to submit to the Chief a resume of the subjects prescribed
by sub-paragraph (g) of Section 1.

Section 3 Approvals or disapproval’s of the subjects and courses as they relate to
the fields of knowledge re: fire fighting and fire prevention shall be granted by the Chief.
However, any review of the Chief’s decision shall be limited to the issue of whether the
decision to approve or disapprove was arbitrary or capricious.
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ARTICLE XXXV
HEALTH AND SAFETY

Section 1 The City agrees to provide the acceptable State and Federal standards of
safety and health in the Fire Department in order to eliminate as much as possible:
accidents, deaths, injuries and illness in the fire service.

Section 1a  The City further agrees to provide the Union, upon request, with any
information or documentation needed to enforce the provisions of this Section 1 to the
extent permitted by law.

Section 2 The City and the Union shall maintain a joint “Safety Committee”
consisting of representatives of each party for the purpose of promoting and
recommending sound safety practices and rules.

A The City and Local 1339 each shall appoint three (3) members of their
respective parties to the aforementioned Safety Committee. The City shall supply to the
Safety Committee all pertinent records and studies relative to safety matters and shall
entertain safety related recommendations of said Committee. The City shall, in writing,
advise the Committee with detailed reasons for failure to implement in whole or in part
any such recommendation.

Section 3 Smoking Policy

A. Employees hired after July 1, 1996, shall be required to remain non-smokers
throughout their employment as a member of the fire department. A non-smoker shall
not smoke or use any tobacco products while on duty or off duty while so employed.

B. Smoking or use of tobacco products while on duty shall not be permitted by
any employee. In addition smoking or the use of tobacco products in and around any fire
department facility or vehicle by any member is prohibited on or off duty.

C. Failure to abide by these provisions shall subject the employee to discipline
procedures as per the Waterbury Fire Department Rules and Regulations and Civil
Service Rules and Regulations.

Section 4 Employees shall be subject to drug and alcohol testing in the same
manner and under the same conditions as if the provisions of Connecticut General
Statutes Sections 31-51t through 31-51y were applicable.

Section 4a  The City agrees to develop applicable standards and procedures to
administer and enforce the provisions of Section 4 to the extent permitted by law.

Section 4b  Rehabilitation Program: Any employee who tests positive for illegal drugs
and/or alcohol shall be relieved of duty, medically evaluated, counseled and treated for
rehabilitation as recommended by E.A.P. counselor. Employees who complete a
rehabilitation program will be re-tested randomly at least once every quarter for the
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following twenty-four (24) months. An employee may voluntarily enter rehabilitation
without a requirement or prior testing. Any costs over and above the insurance coverage
shall be paid for by the employee. Employees will be allowed to use their accrued and
earned leave for the necessary time off involved in the rehabilitation program.

If an employee tests positive during the twenty-four (24) month period they shall be
subject to immediate termination of their employment.

Section 4c  Duty assignment after treatment: Once an employee successfully
completes rehabilitation, they shall be returned to their regular duty assignment. Once
treatment and any follow-up care is completed, and five (5) years have passed since the
employee entered the program, the employee’s personnel file shall be purged of any
reference to his/her drug or alcohol problem.

Section 4d  Under no circumstances shall an employee who tests positive for drugs
and/or alcohol (or who voluntarily enters rehabilitation) be permitted to return to duty
unless and until the employee is tested by the City for drugs and/or alcohol and a
confirmed negative test is obtained.

ARTICLE XXXVIII
DURATION

Section 1 This Agreement shall be effective as of July 1, 2008, unless a different
effective date is prescribed in this Agreement for any Section or Article of this
Agreement, and shall remain in effect through June 30, 2011. However, this Agreement
shall be automatically renewed for successive twelve (12) month periods unless either
party notifies the other in writing between February 1, 2011, and March 1, 2011, (or the
February 1st-March 1st of any succeeding year), that it desires to negotiate changes in the
Agreement. Upon receipt of such notification, the parties shall arrange mutually
convenient meetings for the purpose of consummating a new Agreement to become
effective July 1st of that year. In the event that one or both of the parties have given
notification of its or their desire to negotiate a new Agreement, within the time limits
prescribed herein, and no new agreement has been reached on the date this Agreement
expires, this Agreement shall be extended until such negotiations have been completed
and a new Agreement takes effect.
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IN WITNESS WHEREOF, the parties have caused their names and seals to be signed on
this _ 54 day of January 2011.

Waterbury Fire Fighters Association The City of Waterbury
Local 1339, LA.F.F.

~Fernando Ramirez, President Michael J. J arjdfé{?ﬁ[ayor

1758/ /37 /Y

Date Date
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MEMORANDUM OF UNDERSTANDING

Notwithstanding the language of Article XXI, Section 2 of the collective bargaining
agreement to the contrary, employees assigned to work twenty-four (24) shifts shall be granted
fifty-three (53) hours of vacation leave for each week of vacation for which they are entitled under
the collective bargaining agreement.

é}%ﬁ%ﬁao Ramirez, President, Local 1339 Date 7 7
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