Federal Labor Standards Provisions

U.8. Department of Housing
and Urban Development
Office of Labor Relations

Applicabliity

The Project or Progrem lo which the consiruclion work
covered by ihis contracl pertains Is belng sssisted by (he
Unlled Stales of America and the followlng Federal Labor
Standarde Provisions are included In Lhis Conliract
pursuanl lo the provisions spplicable lo such Federal
pasisiance.

A, 1, (1) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be pald
uncondiilonally and nol less often than oncs a weak, and
withoul subsequent deduction or rebasie on any acoount
(excepl such payroll deductions as are permilled by
regulations Issued by lhe Secretery of Labor under lhe
Copeland Acl (20 CFR Part 3), the full amounl of weges
and bona fide Iringe beneflls (or cash equivalents thereol)
due 8t lime of paymenl compuled al rates noi less then
those contalned In the wage determinalion of the
Secretary of Labor which Is altached herelo end made @
part hereof, regardless of any conirectual relationship
which may be elleged lo exisi belween lhe conlraclor and
such laborers snd mechanics. Conlribulions made or
cosis reasonably aniicipated for bons lide Iringe benefils
under Sectlon I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers of mechanics, subject to the provisions of 26 CFR
5.6(a)(1)(lv); also, regular contributions made or cosis
Incurred for more than 8 weekly period (bul not less oflen
than quorlerly) under plans, funds, or programs, which
cover lhe particuler weekly perlod, are deemed (o be
consliructively made or Incurred during such weekly period.

Such laborers and mechanics shall be pald the appropriate
wsge rofe end lringe benellls on the wage determination
for the olassifioalion of work aclually parformed, without
ragard to skill, excapt a8 provided In 20 CFR 6.5(a)(4).
Laborers o7 mechanios performing work In mors than one
classiicellon may be compensaled al the rate specified for
each classificalion for the time eclually worked therein:
Provided, Thal (he employer's payroll records accurately
set forih the lime spenl In each classificelion In which
work |s performed, The wage delermination (Including any
addillonal classificalion and wage rales conformed under
20 CFR 65.5(s)(1){ll) and (he Davis-Bacon poster (WH-
1321) shall be posled al all imes by the conlraclos end its
subconiractors el the site of the work In 8 prominent end
accessible, place where il can be easlly seen by the
workers,

() (a) Any class of laborers or mechanics which le not
lisled In the wage delermination and which Is lo be
employed under the coniract shall be claselfied in
conformence with the wage delermination. HUD shall
approve an addilional oclassificalion and wage rate and
fringe benelits (herefor only when (he following criterla
have been mel:

(1) The work lo be performed by the classificallon
requesied Is nol parformed by a classificslion in lhe wage
determination; and

(2) The classlificalion is utllized In (he area by the
conslruciion Industry; and

(3) The proposed wage rate, inciuding eny bona fide
{ringe benefils, bears a reasonable relationship to the
wage rales conlained [n the wage detormination,

(b) If the conirector and the laborers and mecheanics to bs
employed In the classification (If known), or their
represenislives, and HUD or ila designee egree on the
classificalion and wage rele (including the amount
designated for Iringe benellls where sppropriale), & report
of the ectlon taken shall be senl by HUD or its designee to
the Admintetralor of lhe Wage and Hour Divislon,
Employment Standerds Adminisiration, U.S. Deparimeni of
Labor, Waashington, D.C. 20210. Ths Adminisirator, or an
authorized representative, will approve, modily, or
disapprove every addiliona! classiiication sotion within 30
days of recelpt and so advise HUD or ils designes or will
notify HUD or Iis designes within lhe 30-day perlod thal
additlonal lime Is necesaary, (Approved by the Ofllce of
Management and Budgel under OMB conirol number 1216-
0140.)

(c) In the event the contraclor, the laborers or mechanics
lo be employed In the clessificalion or thelr
representatives, and HUD or ils designee do nol agree on
the proposed classification and wage rals (Including the
smount designated for fringe benelits, where appropriate),
HUD or lis designee shafl refer the queslions, Including
the views of all inleresled parlles and (he recommendation
of HUD or lts dasignee, lo lhe Adminisiralor lor
delermination.  The Adminleirelor, or an authorized
represeniative, will Issue e dalerminallon within 30 days of
recelpt and 8o advise HUD or lis designea or will nolify
HUD or lis designee within lhe 30-day period (hat
addilional time is necessary. (Approved by the Olfice of
Management end Budgei under OME Contro) Number
1216-0140.)

(d) The wage rate (Including fringe benefits where
appropriaie) delermined pussuent lo subparagraphs
{1)(1)(b) or (c) of this paragraph, shall be peid lo sli
workers performing work [n the classilicelion under this
contract from the first day on which work s performed in
the classiflcallon,

(i) Whenever the minimum wege rale prescribed In (he
contracl for a class of leborers or mechanics includes 8
iringe benefll which Is nol expreased as an hourly rale, lhe
conlrector shall ellher pay the benelll as staled In (he
wage delermination or shell pay another bone fide fringe
benelll or an hourly cash equlvalent thereol.

(lv) I lhe coniractor does not make payments lo a lrusiee
or other third person, the coniractor may consider as per!
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of lhe wages of any laborer or mechsnic the amounl of any
cosis reasonably aniiclpaled In providing bona fide [ringe
beneflls under a plan or program, Provided, Thal lhe
Secrelary of Labor has found, upon the wrillen request of
the conlraclor, (hat the applicable slandards of lhe Davls-
Bacon Acl have been mel. The Secrelary ol Lebor may
require the contraclor to sel aside in 8 separate account
assels (or the meeling of obligellons under the pisn or
program. (Approved by lhe Office of Managemenl and
Budget under OMB Conlirol Number 1215-0140.)

2. Withholding. HUD or ils designee shall upon s own
aclion or upon wrillen requeslt ol an aulhorized
reprasentstive of lhe Depsriment of Labor withhold or
cause to be withheld from the conlracior under this
conlract or eny other Federal contract with the séame prime
contraclor, of sny other Federally-assisied contract
subject lo Davis-Bacon prevelling wage raquirements,
which Is held by the same prime conlracior so much of the
accrued payments or advences as mey be coneldered
necessary {o pay laborers and mechanlcs, including
apprentices, lrainess end helpers, employed by the
conliracior or any subconlraclor the full amount ol wages
required by the conlracl in the eveni of fallure (o pay any
laborer or mechanic, Including eny apprenlice, lrainee or
helper, employed or working on the site of the work, ail or
parl of the wages required by lhe contract, HUD or (is
designee may, alter wrilten nolice to Ihe conlraclor,
sponsor, applicant, or owner, take such actlon as may be
necessary lo cause the suspension ol any lurlher
peymeni, advance, or guaraniee ol funds unlll such
violations have cessed. HUD or s designee may, alier
written notlce lo lhe conlractor, disburse such smounts
withheld for and on sccounl of (he ocontraclor or
subooniractor lo the respeclive employees (o whom they
ars due. The Comptroller General shsll meke such
disbursements In Ihe case of direcl Davis-Bacon Acl
conlirascts.

3. {l) Payrolis and baslc records. Payrolis and basic
records relallng thereto shall be mainialnad by lhe
contractor during he course of the work preserved for @
period of three years (herealier for all laborers and
mechanios working al the slle of the work. Such records
shell contaln lhe neme, address, and soclal securily
number of each such worker, his or her correct
classification, hourly rales ol weges peld (including rates
of contributlona or cosis enlicipeted for bona lide fringe
benafits or cash equivalents thereof of the types described
in Sectlon 1(b)(2)(B) of the Davis-bacon Act), daily and
woekly number of hours worked, deductions made and
aolual wages psld. Whenever the Secrelary of Lebor has
(ound under 20 CFR 5.5 (a)(1){lv) thel (he wages of any
{sborer or mechanlc Inciude the amounl of any cosls
reasonably anllclpaied In providing benefits under 8 plan
or program desorlbed In Seclion 1(9)(2)¢{B) of lhe Davis-
Bacon Acl, the contractor shall meintsin records which
show thal the commilmeni to provide such benefita Is
enforceable, (hal lhe plan or program is financlally
responsible, and thel the plan or program has been

communicated In wrillng lo the laborers or mechanics
alfected, and records which show the cosls aniicipaled or
the aclual cosl Incurred In providing such beneflta.
Contractors employing apprentices or firalnees under
approved programs shall maintain wrillen evidence of (he
reglsirallon of apprenticeship programs and cerlificailon ol
trainee programs, the reglsiration of the spprentices and
{ralnees, and lhe rallos and wage rales prescribed In lhe
applicable programs. (Approved by the Office of
Management end Budgel under OMB Conlrol Numbers
1216-0140 and 1216-0017.)

{11) (e) The coniraclor shall submil weekiy for each week
in which Bny conltracl work s performed 8 copy ol all
payrolis to HUD or Its designee Il the agency Is 8 perly lo
\he conlraci, bul Il the agency s not such a party, the
contraclor will submil the payrolis 1o ths applicant
sponsor, or owner, 8s {he case may be, lor Iransmission lo
HUD or lis designee. The payrolls submitied shall set oul
accursiely and complaiely all of the Information raquired
lo be maintalned under 29 CFR 6.5(a)(3)()) excepl (hat full
soclal securlly numbers and home addresses shall nol bs
Included on weekly (ransmillals. Instead the payrolis shall
only need |0 Include an Individually Identifylng number for
each smployes (e.g., the Iasi four digils of the employee‘s
soclal sscurlly number). The required weekly peyroll
informalion may be submitted In eny [orm deslred.
Optional Form WH-347 [s avaltable for (his purpose from
the Wage and Hour Division Wsb site al
hito:/www.dol.goviesatwhd/iorms/wh3d7insirhim  or e
successor site. The prime coniracior Is responsible for
the submission of coples of payrolls by sll subcontractors.
Conlractors and subconiractors shell meintain the full
soolal ascurlly numbaer and ourrenl sddress of each
covered worker, and shsll provide them upon reques! lo
HUD or ils designae If lhe sgency s a parly to (he
contract, but 1l the agency Is not such & parly, the
contrector will submil lhe peyrolls to the applicanl
sponsor, or owner, 8s lhe case mey be, for iranamission |0
HUD or lia designes, the contractor, or the Wage and Hour
Divislon of the Deparimsnt of Labor for purposes of &n
Investigation or audll of compliance wiih prevalling wage
requirements. I I8 nol 8 violation of this subparagraph for
a prime oontracior (0 require @ subconlracior to provide
eddresses snd socls! securlly numbers lo the prime
contraclor for is own records, wilhoul weskly submission
to HUD or Ws designes. (Approved by (he Offlce of
Managemen{ and Budgel under OMB Control Number
1215-0148.)

(b) Esch peyroll submiited shall be asccompeanied by 8
“Stalement of Compllence,” signed by the conlraclor or
subcontractor or his or her agent who pays of supervises
the payment of the persons employed under the contracl
and shall carlify the following:

(1) Thel he payroll lor the payroll period contains the
Information required o be provided under 286 CFR 6.5
(8)(3)(), the appropriate information is being meinfeined
under 28 CFR 6.5(s)(3){), end that such Informalion is
coreect and compleie;
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(2) Thal each laborer or mechanic (including each helper,
apprenlice, and (reines) employed on (he conlracl during
(he payroll period has been pald the {ull weekly wages
earned, without rebale, sither directly or Indireclly, snd
thal no deductions heve bsen made either direclly or
indireclly from the full wages earned, olher then
permissible deductlons as gel forth in 28 CFR Perl 3;

{3) That each laborer or mechanic has boen paid not less
than the spplicable wage rales and fringe benefits or cash
aquivaients for the classificalion of work performed, as
spocified In the appliceble wage determination
incorporaled Into the conlract.

(6) The weekly submiselon of a propesly execuied
cerlification sst forth on the reverse side ol Oplional Form
WH-347 shsll satlsly the requirement for submission of the
*Sialement of Compliance” required by subparagraph
A.3.{11)(b).

(d) The falsl{icallon of any of the above cerlificalions may
subjact the contraclor or subconiraclor le civil or eriminal
proseculion under Seclion 1001 of Tille 18 end Seclion
231 of Tille 31 of the Uniled Slalss Code.

()  The contracior or subconirector shall meke (he
records requlred under subparagraph A.3.(l) available for
Inspeciion, copying, or franscripllon by avthorlzad
represenlatives of HUD or lts designee or the Depariment
of Labor, and shall permil such represenialives (o
Interview employees during working hours on lhe job. i
the contraclor or suboontraclor falls lo submil the required
records or lo make them avellable, HUD or lis designes
may, efter written nolice lo the conlraclor, sponsor,
applicanl or owner, lake such aclion as may be necessary
to cause |he suspenslon of eny further payment, advance,
or guarantee of funde. Furthermore, falluse lo submil the
required records upon request or lo make such records
avallable may be grounds for debarment action pursuant o
29 CFR §.12.

4, Apprentioes and Tralnooes,

(1) Apprentices. Appreniices will be permilied fo work al
less 1han lhe predelermined rale for the work they
performed when they are employed pursuani lo and
Individually registerad In @ bona (lide appreniiceship
program regisierad with the U.8. Depariment ol Labor,
Employment and Tralning Adminisiration, Office of
Apprenticeship Training, Employer and Labor Gervices, or
wilh @ Slale Apprenticeship Agency recognized by the
Office, or H @ person I8 employed In his or her {lrst 90
days of proballonary employmeni as an appreniice In such
an appreniiceship program, who ls nol Individually
regisiared In the program, bul who has been cerlified by
the Office of Apprenticeship Tralning, Employer and Labor
Services or 8 Slate Appreniiceship Agency (where
appropriate) (o be eligible for probaiionary employmenl ss
an approntice. The allowable ratlo of apprentices (o
Journeymen on the job sile In any crafl classificelion shsll
notl be greater than the ratio permitled lo the contraclor as
1o the entire work lorce under the regisiered program. Any
worker listed on a payroll al an apprentice wage rate, who

|8 nol registered ar otherwlse employed as slaisd above,
shall be pald not less then the applicable wage rale on lhe
wage delermination for (he classificailon of work actuaily
perlormsd. !n addilion, any apprentice performing work on
lhe job site In excess ol lhe ratlo permiited under the
regisiered progrem shall be pald nol less (hen the
spplicable wage rele on (he wage determination for the
work aclually performed. Where a contractor |8 performing
construction on a projecl In 8 localily other than that in
which its program le ragisiered, the ratlos and wage raies
(expressed In perceniages of the Journeyman's hourly
rale) specified In the conlracior's or aubooniraclor's
registered program ehall be observed. Every apprenlice
mus! be pald el nol less (han the rate specified In the
regisiered progrem for lhe apprentice’s level of progress,
oxpressed @s @ percentage of the journeymen hourly rale
specified In (he applicable wage delsrmination.
Apprentices shell be pald {ringe benellts In accordance
with he provisions of the apprenilceship progrem. If the
apprenticeship program does not specily fringe beneflis,
apprentices musi be peld lhe full amount of fringe beneflls
isted on (he wage determinalion for the applicable
classllication. ! the Adminlstislor delermines thal e
difiereni praclice prevalls for the applicable apprenlice
olassificalion, {ringes shall be paid In sccordance with that
delarmination. {n the evenl the Offlce of Apprenticeship
Tralning, Employer and Labor Services, or a Slale
Apprenticeshlp Agency recognized by the Office,
withdrewa spproval ol an apprenliceship program, Ihe
contreclor will no longer be permilled lo ulilize
spprontices el less than the applicable predetsrmined rale
for the work performed unlll an acceplablo progrem I3
approved.

(i) Tralnees. Excep! as provided in 20 CFR 5.16,
tralnees will nol be permitied lo work st less than the
predelermined rate for the work performed unless they are
employed pursuant '.to and [ndividually regisiered In @
program which has recelved prlor approvel, evidenced by
formal cerlification by the U.S. Departmenl of Labor,
Employment end Training Administration. The rallo ol
tralness (o Journeymen on the job site shall nol be greater
then permilled under the plan spproved by (he
Employmenl and Tralning Adminisiration. Every Irsinee
musl be pald &l not less than the rale spacified In the
approved program for the (ralnes's level of progress,
expressed as 8 percentage of the journeyman hourly rale
spacified In the applicebls wage delermination. Tralnees
shall be pald (ringe benellls In eccordance with the
provisions of the treinee program. I the lralnee progrem
does nol mention Iringe beneflls, lrainees shall be paid
the full emountl of iringe benelits iisled on \he wsage
detorminatlon unless the Adminislralor of the Wage and
Hour Division determines lhat lhere i3 an epprenticeship
progrsm assoclaled wilh the corrazpanding journeymsn
wage rale on (he wage defermination which provides for
less than full fringe bensflis for apprenlices. Any
employee lisled on the payroll sl & lralnee rate who Is not
reglslered and parlicipaiing In s (ralning plan approved by
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the Employmen! and Training Administration shall bs pald
not less than the applicable wage rale on the wape
determination for the work aclually performed. In addilion,
any lrelnee perlorming work on the job site In excess of
Ihe ralio permilled under (he regislered program shall be
pald nol less lhan ihe applicable wege rate on lhe wage
delarminallon lor the work actvally performed. In lhe
evenl the Employmenl and Training Adminisiralion
withdraws approvel of e iraining program, the contrasior
will no longer be permitied to ulllize lralnees at less lhan
Ihe applicable predetermined rate for the work performed
unlil an acceplable program Is approved.

() Equal employment opportunily, The utllization of
apprentices, lralness and jousrneymen under 28 CFR Part 6
shali be In conformily with the equel employmeni
opporiunily requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Complisnce with Copoeland Acl requirements. The
conlraclor shell comply with the requirements of 28 CFR
Part 3 which are Incorporaied by relerence in this contract

8. 8uboontracts. The contraclor or subcontracior will
Inserl In any subcontracls the clauses conteined In
subparagraphs 1 lhrough 11 In this peragraph A and such
other clauses 83 HUD or lla designee may by appropriaie
Instructions require, and & ocopy of the appllcable
prevalling wage decision, and elso a clause requiring the
subconiraclors 1o Includs these clauses In any lower filer
subcontracts, The prime conireclor shall be responsible
for the compllence by any subconiraclor or jower iles
subconlractor with ail the coniract clauses (n (his
paragraph.

7. Contract termination; debarment. A braach ol lhe
conlract clauses in 20 CFR 6.6 may be grounds for
terminalion of the contract and for debarment as [
conlraclor and @ subconiractor as provided in 29 CFR
6.12.

8. Compliance with Davie-Bacon and Related Act Requirements.
Al rulings and tnlerprelalions of the Davis-Beson end
Relaled Acls contained In 20 CFR Parls 1, 3, and & ere
hereln Incorporated by relerence In this contract

9. Disputes concerning labor standards, Dispules
arising oul of (he labor stendards provisions of this
contracl shall not be subject lo lhe genaral dispules
clsuse of this contracl. Such dispules shall be resolved In
accordance with lhe procedures of the Department ol
Labor set forth In 28 CFR Parts 6, 8, and 7. Dispules
within the meaning of lhis clause Include disputes between
the oontraclor (or any of fls subcontraciors) end HUD or
Its deslignee, the U.S. Depsriment of Labor, or the
employees or thelr rapresentatives.

10. (1) Certification of Eligibliity. By entering Into (his
contraci the conlracior ceriifies thal nelther It (nor he or
she) nor any person or firm who has an Interest In Ihe
coniractor's firm Is a person or firm Ineligible lo be
awarded Governmeni contracta by virlue of Sectlon 3(a) of
the Davis-Bacon Acl or 28 CFR 6.12(e)(1) or lo be

swarded HUD contracis or parlicipale In HUD programs
pursuant to 24 CFR Parl 24.

{It) No perl of this contract shall be subconiracled lo any
person of firm Ineligible for award of @ Government
contracl by virtue of Secllon 3(e) of lhe Davis-Bacon Acl
or 28 CFR 5.12(a)(1) or to be awarded HUD contracls or
parlicipate In HUD programs pursuant {o 24 CFR Part 24.

(1) The penaity lor making false slalemenis Is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001, Additionally,
U.S. Criminal Code, Sactlon 1 01 0, Tite 18, U.8.C.,
*Federal Housing Adminisirstion transacilons®, provides in
parl; *Whoever, for the purpose of . , . influencing In any
way the acllon of such Adminisiralion..... makee, ullers or
publishes any slatement knowing (he sams (o be false.....
shall ba fined nol more than $5,000 or Imprisonsd not
more than (wo years, or both.”

11. Complaints, Procoodings, or Testimony by
Employeas. No laborer or mechanic lo whom the wage,
salary, or other labor slandards provisions of Lhis Contract
sre spplicable shall be dischargsd or In eny other manner
discriminsled againe! by the Conlraclor or any
subcontracior because auch employee hae f(lled any
complaint or Instiluted or caused {o be instliuted any
proceeding or has teslified or Is aboul {o laslify In eny
proceading under or releling lo (he lebor standerds
applicable under this Contract lo his employer.

B. Contract Work Hours end Sefety Standarde Acl. The
provisions of (his paragraph B are appiicable where the amount of tha
prime conlracl excesds $100,000. As used in (his peragraph, the
terms “1aborers” and *mechanics® include walchmen end guards.

(1) Overlime requirementis. No coniracior or subconiracios
conlracling for sny peari of (he conract work which mey require o
involve the employment of laborers or mechanics shall require of
permh any such laborer or mechanic in any workweak In which the
individual Is employed on such work to work In excess of 40 hours In
such workweek unless such [sborer or mechank recelves
compenselion 8l & rale nol tess than one and ons-hall limes (he besic
tete of psy for ail hours worked ln excess of 40 hours in such
workweek.

(2) Violstion; llebllity for unpsid weges; liquidated
damages. In the evenl of any violalion o the clause sel
forlh In subperagraph (1) of \his paragreph, the contractor
and eny subcontracior responsible therefor shail be Nable
for the unpald wages, In addition, such contraclor and
subcontractor shall be llable lo the Uniled States {In lhe
case of work dons under coniract (or the District of
Columbla or a lerritory, fo such Dislriet or lo such
territory), for liquideled damages. Such iiquidaled
damages shall be compuled wilh respect o each Individusl
laborer or mechanic, Including watchmen and guards,
employed in violelion of the clause ssl forth In
subparagraph (1) of this paragraph, In ihe sum of $10 for each
calendar day on which auch Individual wae required or permiiied lo
work In excess of ths standsrd workweek of 40 hours withoul payment
of the overlime wages required by the clause sel forth in sub
paragraph (1) of this paragraph,
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(3) Withholding for unpsid wages end liquideted
damaeges. HUD or Hs designee shall upon I8 own aclion
or upon wrillen requesi of sn suthorized representsailve of
the Department of Labor withhold or cavse to be wilhheid,
from any moneys payable on aceount of work parformed by
the contraclor or suboontrecior under any such conlracl or
any olher Faderal contract with the same prime contract,
or any other Federally-assisted contracli subject to lhe
Coniract Work Hours and Sefely Stendards Acl which Is
held by lhe same prime confraclor such sums as may be
delermined lo be necessary to sallsly eny labliities of
such conlraclor or subcontrector for unpald wages and
liquldated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontrects. The coniraclor or subconiracior shall
inserl In @eny subcontracls the clauses gel forlh In
subparsgraph (1) through (4) of this paragraph and also a
clause requiring (he subconiraclors (0 Include lhese
cleuses In any lower tler subooniracts. The prime
conlraclor shall bs responaible for compliance by any
subconiraclor or lower ller subconiracior with (he clauses
sel forth in subparagraphs (1) through (4) of this
paragraph,

C. Health and Safety. The provisions of (his paregreph C are
applicable where the amounl of iha prime contract exceeds $100,000.

(1) No laborer or mechanlo shall be required to work In
surroundings or under working conditions which are
unsenilary, hazardous, or dangerous to his heaith and
safely as delermined under constructlon sgfely and heallh
slandards promulpaled by ihe Secrelary ol Lebor by
regulation,

{2) The Coniracior shall comply with all regulations
issued by the Secretary of Labor pursuant io Title 20 Per!
1026 and fallure 1o comply mey resuil In imposition of
senctions purauani to the Contracl Work Hours and Selety
Standards Acl, (Public Law 81-54, 83 Slal 86). 40 LSC
3701 et saq.

(3) The conlractor shell Include the provisions of this
paragraph in every subcontract 8o thal such provisions will
be binding on each subconiractor. The contracior shall
\ake such action wilh respect lo any subconlracior as the
Secralary of Housing end Urban Developmeni or the
Secrelery ol Labor shall direct 8s & means of enforcing
such provisiens.
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